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As this edition of Blue Skies shows clearly, the 
last term has been another extremely busy one, 
packed with significant activities, challenges 
and achievements. We have genuinely exciting 
developments happening in schools across the 
Group every week and even the wide selection in 
this publication barely scratches the surface. There 
is a palpable sense that individuals and schools are 
looking to set new ‘personal bests’ week by week and 
term by term.

Our Group became the first to develop a group-wide Teaching 
School Alliance spanning independent and state sectors when 
Guildford High’s proposal was accepted by Government before 
Easter. And with Shoreham Academy having its proposal to 
become a Teaching School also accepted in principle, with a 
view to starting in September as well, we now have excellent 
capacity to lead nationally-recognised initial teacher training 
and professional development programmes.

Meanwhile, our initial teacher training plans (‘United Teaching’) 
are moving ahead strongly. This term sees the completion 
of our pilot year and from September, we expect 50 trainee 
teachers to be taking their first steps as teachers as part of this 
programme. Next year will also see the significant enlargement 
of our Apprenticeship scheme, piloted this year in our northern 

academies. And we will be bringing together all of our 
professional development opportunities in a single framework 
as the United Learning Institute.

These developments will be crucial to us over the next few 
years – if we can support every colleague to develop and 
regularly to meet and exceed their own personal best, we will 
be able to do the same for the children and young people we 
serve. So it has been good that colleagues have continued 
to set their sights on these longer term goals even as we 
concentrate on achieving high performance now. No fewer 
than five of our academies were inspected by Ofsted during 
the term, and the recognition of the progress which has been 
made at each of those schools was important. But while this 
external accountability will always demand attention and focus 
from us, I am conscious that we are all striving to set ourselves 
a still higher standard: to bring out ‘the best in everyone’.

As we enter this exam term, so important for the future of so 
many young people in our schools, I am, as always, extremely 
grateful for all your hard work to do precisely that.

With very best wishes.
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Dominic Norrish –  
Group ICT Director
United Learning is very pleased to 
welcome Dominic Norrish, our new 
Group ICT Director. Dominic now 
heads up our ICT and eLearning 
Team which supports all our schools 
to make best use of the educational 
opportunities offered by ICT. From 
creating and managing the Group’s 
extensive collection of learning resources to the use of 
handheld ActivExpression devices in the classroom, the ICT and 
eLearning Team helps teachers deliver inspiring and interactive 
lessons and enhances the education all our students receive.

Dominic is an experienced teacher, school leader and 
educational researcher with a career spanning the private 
and public sectors, having taught a range of subjects from 
Key Stages 2 to 5. He joins United Learning having led the 
development of technology-enhanced cultures across two new-
build academies: The Hastings Academy and The St Leonards 
Academy in East Sussex, as their Director of ICT, implementing 
Learning Platforms and a one-to-one tablet strategy. 

Prior to this, Dominic spent five years working as an ICT 
Consultant for Becta on various academy and BSF projects 
nationally, supporting schools from Cumbria to the Isles of 

Shaun Dowling –  
Head of Sport
United Learning is delighted to 
announce the appointment of a 
Head of Sport. Shaun Dowling joins 
us on a 12 month secondment 
from the Youth Sport Trust. As 
Head of Sport, Shaun will focus 
on supporting the improvement of 
PE and sport in all of our schools. 
Working with colleagues across the Group, he will ensure  
that every student receives the best possible experience in  
PE and sport, whether as a participant, competitor, young 
leader, coach or official. This will include a strong focus on 
health and well-being, progressive, challenging high-quality 
physical education and fully inclusive school sport, coaching 
and competition.

Shaun has previously been Head of PE in a school in 
Hampshire and a Director of Specialism at the first Sports 
College in Kent. Shaun has subsequently served two Deputy 
Headships, including at the predecessor school to United 
Learning’s The regis School.

For the last three years, Shaun has worked in a national role 
for the Youth Sport Trust – the leading charity supporting 
schools in both improving their PE and school sport provision 
and using PE and sport to raise standards across schools.

Dominic Norrish

Shaun Dowling

Welcoming Shaun Dowling into the Group, Jon Coles said:

‘From our Sports Academy at Bournemouth Collegiate School  
to the numerous sports clubs and teams at all our schools, 
United Learning already delivers very strong sport and 
PE programmes. As Head of Sport, Shaun will work 
with colleagues across the Group to enhance our sports 
programmes and ensure that all students have access to the 
same range of high-quality sporting opportunities.

‘Shaun’s experience at the Youth Sport Trust means that he is 
ideally placed to develop the Group’s sporting offer and ensure 
that our best practice in sport becomes common practice 
across the Group.’

Commenting on his appointment, Shaun Dowling said:

‘I am very pleased to have joined United Learning and I look 
forward to working with colleagues and students across the 
Group. United Learning already has some fantastic PE and 
sports departments. Working together, we can use the power 
of sport to bring out “the best in everyone” whatever their 
ability or background. Wherever a child goes to school, they 
should all expect to have an exciting and successful experience 
in PE and have the opportunity to participate and compete in a 
wide range of sports and physical activities.’

Shaun can be contacted at shaun.dowling@unitedlearning.org.uk. 
He can also be found on Twitter@unitedsport1.

Scilly in the development and realisation of their visions  
for technology. This was preceded by ten years in teaching, the 
last four as a Deputy Head Teacher. Dominic’s Masters degree 
in Education focused on School Leadership, with a research-
based thesis examining the impact of ICT on  
pupil motivation. 

Announcing the appointment, Jon Coles said:

‘We are delighted to have appointed Dominic as our ICT 
Director. Dominic brings with him a wealth of expertise and 
experience in using ICT to support learning in schools. His 
experience of teaching in schools will ensure that all our 
eLearning initiatives are directly aligned with the learning 
needs of students and can be delivered easily by all staff.’

Dominic Norrish said:

‘I am thrilled to have joined United Learning. As a group 
of academies and independent schools located across the 
country, the opportunities to use ICT to support learning are 
incredibly exciting. As the world of technology moves on 
at pace, I look forward to working with colleagues across 
the Group to make sure we take full advantage of all the 
opportunities ICT offers our students and staff.’

Huge thanks are due to James Garnett who has been serving 
as Acting Group ICT Director in the interim.



5

IM
Pr

O
vI

N
G

 P
Er

FO
rM

AN
CE

Since the last edition of Blue Skies, a number of our academies 
have received Ofsted inspections and three have been judged to 
be ‘Good’. North Oxfordshire Academy, Northampton Academy 
and Lambeth Academy were all inspected in the first half of the 
Spring Term and received very encouraging reports. This was 
the best judgement each of these academies has received since 
opening, having previously been judged ‘Satisfactory’.

n  Northampton Academy was praised by inspectors for the 
quality of its teaching which was judged to be ‘typically 
good and sometimes outstanding’ particularly in English 
and mathematics. Inspectors were also impressed with 
the academy’s Sixth Form which was said to be improving. 
Inspectors put the academy’s strong progress down to the 
improved leadership of the academy and said the ‘key to 
the academy’s success’ lies in Principal Anne Hill’s ‘relentless 
push to make sure that the academy serves the needs of its 
students as well as it possibly can’.

n  North Oxfordshire Academy also received a very positive 
report with inspectors highlighting a number of areas of 
strength including student attainment, the academy’s new 
and extended extracurricular programme and its pastoral and 
welfare systems. In particular, inspectors praised the quality 
of teaching at the academy and applauded teachers for their 
‘good subject knowledge’, for setting ‘high expectations’ 
and for sharing ‘enthusiasm for their subjects’. They were 
also very impressed by Principal Sara Billins and her Senior 
Leadership Team who were said to provide ‘commitment, 
drive and ambition’.

n  Lambeth Academy completed the hat trick of ‘Good’ 
judgements when it was inspected in February. It was judged 
‘Good’ in every category with inspectors describing the 
academy as ‘vibrant and rapidly improving’. The Sixth Form 
was singled out for praise with inspectors finding that an 
increasing number of students are achieving higher grades 
and gaining places at top universities. Inspectors were also 
very complimentary about the academy’s students who 
were said to ‘show a genuine thirst for learning’. There was 
similar high praise for Principal Jan Shadick and her Senior 

Leadership Team who were found to be ‘energetic and visible 
around the academy’.

n  Swindon Academy and Stockport Academy also received 
Ofsted inspections and were judged to ‘require 
Improvement’. Whilst inspectors identified a number of 
areas which require further improvement, they praised 
several aspects of the academies and found strong evidence 
to demonstrate that they are making good progress. At 
Swindon Academy, the inspectors said that the quality of 
teaching had ‘improved at a rapid rate over the last two 
terms’ and reported that ‘staff at all levels are proud to be 
members of the academy and work with enthusiasm to 
help students with their learning, personal development 
and wellbeing’. The academy’s Senior Leadership Team, led 
by Principal ruth robinson, was described as a ‘formidable 
team’ and was said to ‘work with relentless determination to 
secure rapid improvement’.

n  At Stockport Academy, inspectors reported that good 
progress is being made in teaching, student achievement 
and behaviour. They said the quality of teaching is improving 
and judged the majority of lessons to be ‘good’ with some 
described as ‘outstanding’. Inspectors highlighted the 
importance of the recent progress instigated by Principal 
Frank McCarron whose ‘passionate ambition and visionary 
leadership is bringing about rapid and secure improvements’.

n  Sheffield Springs Academy also received a very encouraging 
report following a Monitoring visit in January. Inspectors 
found strong evidence to suggest that the initiatives the 
academy has put in place to raise standards are the right 
ones. There is still much work to be done but we are 
heartened by the inspectors’ judgements.

Throughout the reports, the strengths of United Learning 
as a sponsor were highlighted with inspectors noticing the 
substantial support and challenge offered by the Group. These 
reports are a significant vote of confidence in the leadership of 
the academies and in the strategies and initiatives that are being 
implemented to drive improvement.

Ofsted Round Up
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Each year the United Learning leadership comes together for 
two days to review the past year and set the agenda for the year 
ahead. The two-day conference started with our Group Chief 
Executive, Jon Coles, summarising how far we had come in the 
last 12 months and presenting the vision for the Group. The 
session provided time for people to reflect on what had gone 
well and what could be improved further in the next 12 months. 
The key question we asked ourselves was, ‘How do we become 
an excellent learning organisation and create outstanding 
performance?’ Central to inspiring this thinking were our 
keynote speakers: Baroness Sue Campbell and Alex Danson. 

Baroness Campbell became Chair of UK Sport in 2003 and was 
the architect of the nation’s success at the London Olympics 

Games 2012. Baroness Campbell and Sir Dave Brailsford (by 
DvD), performance director of British Cycling, shared their 
lessons on how they took UK Sport from ‘Good to Great’ and as 
a result went from 10th in the medal league table in Athens to 
3rd in London. The highlights of which were:

n  Unlocking the potential of your staff by ‘emptying the room’ 
and asking three questions: What do you do? What could 
you do? And what stops you? And then acting on it.

n  Changing the culture through COrE: Commitment, 
Ownership, and responsibility leads to Excellence. A principle 
where only committed people join the team, where the team 
member then creates their own development plan, agreeing 
it with their coach to create a sense of responsibility from 
which excellence comes.

n  Confidence and Continual Improvement: Learning about 
success – setting your own standard not following others; 
courage to make tough decisions – compassion without 
sentimentality; always looking for the Marginal Gains –  
if everything is done that little bit better the resulting 
outcome is a great deal better; and maintaining a  
constancy of purpose.

Alex Danson then took centre stage and spoke passionately and 
movingly about how she had always dreamt of competing in the 
Games and how, through hard work, challenge, commitment, 
self-belief, determination and resilience she and the team had 
made their dream a reality.

The excitement and buzz after these talks was electric and later 
in the day the delegates worked in groups to reflect on what 
they had heard and how they could translate these lessons and 
ideas to a school environment and achieve excellence.

The feedback after the Conference was extremely positive with a 
sense of urgency to implement ideas borne out of the two days.

Dr Angela Slater – Sunderland High School

‘What is the best ‘test’ for a conference? What it felt like at the 
time? If so, then York 2013 certainly passed, as the opportunity 
to spend dedicated, reflective and relaxed time with United 
Learning colleagues was, as ever, a most welcome experience. 

‘Or should the test be whether you remember anything at all 
about the conference two months later? Another tick in the box 
for York 2013. Who could forget the wonderfully inspiring Alex 
Danson, role model for all pupils and all teachers everywhere? 
For me, however, the real test is whether I have changed what 
I do as a result of attending a conference. And this is where 

Annual Group Conference – York, January 2013
This year’s Annual Group Conference was again held in York where we welcomed trustees, LGB Chairs, Heads 
and senior executives. Over the two days, the Group’s leadership discussed and reflected on the last year as well 
as the vision for the future. The theme of the conference was ‘achieving excellence’ and we were joined by the 
inspirational Baroness Sue Campbell, Chair of UK Sport, and Alex Danson, Hockey Bronze Medalist at London 
2012 Olympic Games.

Baroness Sue Campbell
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York 2013 should be rated alpha plus. The insights we gained 
into the tried and tested methods of Sue Campbell, Sir Dave 
Brailsford and others who delivered such stunning sporting 
successes in the 2012 Olympics left us all determined to try 
them out in our own schools. The impact of York 2013 will be 
felt for some time yet!’

Peter Mulholland – William Hulme’s Grammar School

‘I thoroughly enjoyed the conference. In particular, Jon’s vision 
gave us real clarity about the Group’s direction of travel. 
Baroness Campbell gave an inspirational talk about the long 
road to British Olympic success and this was complemented 
by Alex Danson’s magnificent and moving story of the British 
hockey team’s success.’

Jan Shadick – Lambeth Academy

‘I found the presentation by Sue Campbell and Alex Danson 
to be the most inspiring I have attended since joining United 
Learning. The journey that sports men and women and their 
coaches go on is very much the roller coaster journey that 
we as Heads go on. The ups and downs, the building of 
teams, the courage and conviction that you need to show 
when the chips are down. The sheer passion and conviction 
that Sue and Alex had, displayed in the fact that they had no 
notes, and the strength of determination to go for what they 
believed in resonated with me.

‘I have taken a number of things away from the presentation 
which I am now using at school. From Sue I loved the 
‘empty the room’ concept and am now applying it to our 
development planning with staff for next year. It is our chance 
to scrutinise what we have done before and decide whether it 
stays or whether we try something new. 

‘We are trialling with staff, who need a support plan, in  
writing their own so that they take ownership of it. Sue’s 

Annual Group Conference – York, January 2013 Lively discussion at the York GEF

message, is that we have to be ourselves. What makes us 
strong is what we do best – we learn from others of course – 
but ultimately we have to do what we believe is right in a way 
which fits with us.’

Clive Rickart – Lincoln Minster School

‘Straightforward and very clear, Baroness Campbell articulated 
the need to unlock the potential of all who work in an 
organisation and the need to be outward looking, creative, 
imaginative and productive. There was a very great need 
for no compromise in all that was done in preparation for 
the Olympics with a change of culture relating to attitude, 
commitment, ownership and development of leaders, ensuring 
accountability and responsibility were key elements. Marginal 
gains would make all the difference and an open culture to 
develop a deep understanding of where the issues were and 
what was going to be done about them provided opportunities 
for development. 

‘The example of ensuring absolute attention to detail, 
development of confidence and continual improvement linked 
to a consistency of purpose was enriching and inspiring.’

Mike Buchanan – Ashford School

‘We are considering different approaches to self-evaluation 
of departments/year groups to help strive for consistent 
excellence. This would seek to encourage strong, honest and 
thorough analysis of strengths and development areas with a 
view to addressing shortcomings and spreading gold standard 
practice that exists in one aspect, to others. 

‘We heard clips from Sir David Brailsford; first, he insisted 
on everyone being “committed” and then went on to taking 
care of marginal issues/barriers in order to develop consistent 
excellence. One theory was that lots of small changes can 
add up to significant improvement and breed a culture of 
responsibility and ownership.’
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National Teaching School Accreditation for  
Guildford High School and United Learning Alliance
The National College has awarded Guildford High 
School, which leads our United Learning Alliance, the 
status of a National Teaching School.
The United Learning Alliance will play a pivotal role in 
delivering CPD, peer-to-peer support and training across the 
Group. It is also central to delivering United Teaching, our 
school led ITT programme, and will build our capacity to help 
schools and groups of schools that approach us for assistance.

Congratulating everyone involved in receiving the 
accreditation, Jon Coles said:

‘This is fantastic news for Fiona Boulton and her team at 
Guildford High School and colleagues at Paddington Academy, 
Lambeth Academy, William Hulme’s Grammar School, Ashford 
School, Caterham School and Surbiton High School, who all 
contributed to the bid as strategic partners.

‘This is a very significant advance for us as a Group. As well as 
being our first National Teaching School, Guildford is also one 
of the very first independent schools to achieve this status. This 
demonstrates our strength as a Group, as well as the benefits 
that being a group can bring to all of our schools.

‘Shoreham Academy’s proposal to be a teaching school has 
been approved subject to this summer’s GCSE results coming 
through as expected. While formal final confirmation will 
therefore not be received before September, the Alliance’s work 
has been endorsed and will continue to develop as planned, 

rowan Preparatory School is celebrating an exceptional 
2013 with all Year 6 girls securing a senior school place 
of their choice. This has been achieved by embedding the 
philosophy and approach of a home-school partnership 
programme which enables staff, girls and parents to work 
closely together to provide guidance, 
pastoral support and academic 
preparation for the senior school 
examination and admissions process.

An incredible 73 places have been 
offered to a year group of 29 girls. 
In addition rowan has seen an 
impressive increase of 30% in the 
number of scholarships offered 
compared to 2012, taking the total to 
13, with six academic, six music and 
one drama scholarship being awarded.

Following the ethos of bringing out 
‘the best in everyone’, the girls will 
be going on to a wide variety of 

and Shoreham will be inducted as a Teaching School this 
Spring as hoped.

‘We will also soon be joined by Corngreaves Primary 
School, which was one of the first schools in the country 
to be designated as a National Teaching School. Their 
expertise and experience of building an Alliance will be 
incredibly valuable.

‘Our ability as a Group to recruit, train and develop the very 
best staff is becoming something of national significance 
that every school in the Group – and many outside – can 
directly benefit from.’

senior schools that best suit their individual personalities, 
abilities and potential. It is particularly pleasing that a 
number of girls will be continuing their education within 
United Learning and attending Guildford High School and 
Surbiton High School. 

Celebrating Excellence at Rowan Preparatory School

rowan Year 6 girls



9

CE
LE

Br
AT

IN
G

 E
xC

EL
LE

N
CE

The Teaching and Learning Plus One Group, headed by Guildford High School Headmistress Fiona Boulton and Paddington 
Academy Principal Oli Tomlinson was created following the United Learning annual conference in York in January 2012. 
It is part of a new approach to strategic change in United Learning, in which Head Teachers play a key role in setting 
priorities and delivering change where it is needed. As the name suggests, the focus of this group is improving teaching 
and learning through strategies such as Subject Networks and Excellence visits. The vision of the Group is that every 
student in a United Learning classroom receives an outstanding learning experience every lesson, every day. 

Teaching and Learning Plus One Group

Subject Networks’ Leaders
As a Group, we want all our schools to 
provide an excellent education, where 
students’ progress, achievements and 
destinations are remarkable. Sharing the 
best of what is happening in our schools 
is a powerful way to help achieve that. We 
have been recruiting our first wave of subject 
network leaders over recent weeks, to lead 
communities of subject teachers. Look out for 
their profiles in the next edition of Blue Skies. 
If you want to know more about Subject 
Networks or get involved, contact  
Suzanne.howard@unitedlearning.org.uk.

Excellence Visits
Excellence visits are a chance for schools to share the great things that they 
are doing with others in the Group. They allow teachers and other professionals 
to talk about and reflect on their practice and pick up ideas to take back to 
school. Our aspiration is that they contribute to achieving our teaching and 
learning vision that every student in a United Learning classroom receives an 
outstanding learning experience, every lesson, every day.

After the inaugural events at Accrington Academy, our second Excellence visit 
took place at Midhurst rother College in January.

Surbiton High School will be hosting the next Excellence visit. Delegates will  
be spending a day looking at developing curiosity in students, on 21 May.  
Stockport Academy will host a day in June about student voice and 
responsibility. If you are interested in attending either of these events  
please contact sarah.beal@unitedlearning.org.uk.
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In January, James Collins, KS3 Achievement Co-ordinator at 
Midhurst rother College hosted an Excellence Seminar for 
colleagues across United Learning. James, a great believer in 
sharing good practice worked closely with United Learning 
Central Office staff, Suzanne Howard and Sarah Beal, to 
promote the day. With a packed agenda and inspiring guest 
speakers he was confident it would attract a lot of interest 
and was delighted when 20 delegates arrived on the day. 

Blue Skies learned more from James...

BS  At whom was the event aimed? 

JC   ‘It was designed for colleagues who have responsibility 
for Key Stage 3 academic progress which included vice 
Principals, Key Stage Co-ordinators, Heads of Year and 
Data Managers.’

BS How was it set up?

JC  ‘I was keen to hold a “sharing good practice” forum 
with colleagues who have roles similar to mine within 
the Group which of course fits very well with the 
Excellence initiative.’

BS  What was the reaction to the agenda from colleagues?

JC  ‘The response was very positive indeed; I think everyone 
is determined to deliver outstanding teaching and 
learning and I think the number of colleagues who 
attended speaks for itself.’ 

BS Tell us about the outline of the programme?

JC  ‘There were three strategy presentations; the first by 
Midhurst rother College Data Manager, Steve Bushnell, 
on use of data within KS3 and the second by our 
vice Principal, Sarah Jessop, which covered classroom 
strategy to boost student performance. I rounded off 

with a talk about promoting progress and intervention 
through activities. Guest speaker, Ann-Marie Mulkerins, 
vice Principal from The Compton School then explored 
what Outstanding Practice looks like at KS3. Afternoon 
workshops focused on outstanding practice for 
colleagues in data, the role of the Heads of Year, and 
Key Stage 3, alongside whole school philosophies.’ 

BS  The day sounds pretty jam-packed.  
What was feedback like?

JC  ‘The day was deemed a great success overall and we all 
felt that it was enormously productive for the Group to 
gather like-minded colleagues together. I was particularly 
pleased that delegates were impressed by our tracking 
and data systems and the way in which they help to 
identify, and in turn develop, students to ensure they are 
on track for good to outstanding progress. We also all 
agreed the high value of our discussions about promoting 
KS3 internally and highlighting its significance within a 
student’s academic life.’

BS  Was there any aspect of the day which had  
particular significance?

JC  ‘Discussing intervention strategies for Year 7s, Ann-Marie 
had some great ideas which were particularly welcomed 
and will be implemented by many of my colleagues.’

BS And your personal feedback?

JC  ‘It was a very positive and dynamic exercise. I know I 
benefitted enormously and as many attendees are just 
starting on the pathway we have been treading for two 
years, it was good to be able to share our experiences.’

Midhurst Rother College host 
Key Stage 3 Excellence Visit

Colleagues at MrC for the  
KS3 Excellence visit hosted  

by James Collins, far right
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Raising aspirations of all students, challenging them 
to achieve and providing opportunities for enrichment 
are key roles played by every strong school. The Regis 
School shares the successes they have had over the 
past year.
Overall the Sixth Form at The regis School is enjoying a very 
successful year and this is perhaps best reflected by the 
dramatic rise in applications to university with 50 students 
completing applications and 45 receiving offers from 
universities as far and wide as Sunderland, Exeter and Kent 
and everywhere in between. Nine students have received offers 
from russell Group universities to read subjects as diverse as 
Nuclear Physics and Zoology.

The school is very pleased to be working with The Brilliant Club 
– an organisiation based in London which arranges university 
and careers based visits for students in Years 9-13. The school 
currently has a group of 18 able Year 10 students participating 
on this course. The students will visit Sussex University for a 
day which will be followed by visits to The regis School from a 
PHD student, who will run seminars. The students will complete 
a 2000 word independent study assignment as part of the 
course, which is excellent preparation for Higher Education.  
The course concludes with a ‘graduation’ from the Ashmolean 
in Oxford. This course is helping to promote Higher Education 
to students who may not have considered it before, including 
pupil premium students.

Four students, Ben Scrivens, rachel Winter, Lauren Sells and 
Catherine Moore have completed an Open University module 
as part of the YASS scheme on topics ranging from Digital 
Photography to Human Genetics. 

Ben Scrivens along with Nathan De Sallis have also been 
awarded the Gold Crest STEM award. Nathan carried out a 
research project which he completed during his four weeks 
placement bursary with Nuffield at The Mullard Space Science 
Laboratory. Ben also achieved his Gold Crest Award for his 
work on the Nuffield bursary project working at the Weald and 
Downland Museum. Ben undertook a research project in the 
science of sight, Isatis tintoria and the blue dye indigo and the 
process of photteansduction. 

In December five Year 12 students, Georgina Brennan, Jessica 
Hall, Hannah Kitt, Hannah Penfold and Natalie Pullen all took 
part in the MedLink Conference held at Nottingham University 
where they explored Medical and veterinary Sciences  
and Biochemistry.

The regis School is 
looking forward to the 
exciting opportunities 
for all these students 
and new ones over the 
coming year.

Raising Ambition at The Regis School

Students at The regis School
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United Teaching – providing highly 
qualified teachers for our future

At the beginning of March, the first cohort of 
Year 10 students successfully participated in 
Manchester Academy’s ‘My Destiny, My Legacy’ 
project.
The project structure is based on the ‘High Tech High’ 
model which has ‘working with the outside world’ at  
its heart.

The week-long project aims to develop realistic career 
pathways that are achievable and aspirational. During 
the week the students engaged with a variety of local 
employers to undertake speed dating, interviews, 
networking and formal presentations.

‘My Destiny, My Legacy’Year 10 Manchester Academy students experiment during career week
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When Schools Direct replaced the Graduate Training 
Programme, it launched a new Initial Teacher Training 
scheme with United Learning piloting the scheme with 
five trainee teachers.
In September 2012, four trainee English teachers and one 
trainee mathematics teacher embarked on the programme which 
comprises both school-based training and university tuition. At 
the end of the programme, graduates achieve their PGCE with 
Qualified Teacher Status (QTS) qualifications which are worth 60 
masters’ credits.

Based on the success of the pilot, United Learning is launching 
its own Schools Direct ITT programme which draws on lessons 
learnt during the pilot. United Teaching will be launched at the 
end of this academic year with 54 trainees embarking on our 
nationally run course. United Teaching currently has two lead 
schools running the national programme:

n  Southern centre: Paddington Academy working with 
Canterbury Christ Church University;

n  Northern centre: William Hulme’s Grammar School working 
with Manchester University.

Both of these academies will be supported by United Learning’s 
national Teaching School, Guildford High School. The lead school 
will deliver the formal training on a weekly basis supporting 
the academic studies of the trainees in partnership with the 
university. In September 2013, 20 academies will act as host 
schools offering the day-to-day work experience for our trainees.

The programme starts with the Summer Institute which will take 
place over two weeks in July in the lead schools and the host 
schools. In addition to teaching in schools, the trainee teachers 
in the north will attend Manchester University once a week 
whilst those in the south will be taught by United Teaching every 
Monday afternoon at Paddington Academy. The programme in 
the south starts with the trainees attending a two-week course 
in August at Canterbury Christ Church University. All trainees will 

then attend the ‘Best in Everyone’ Conference which welcomes 
all new teachers into United Learning. 

When asked about her experience this year on the United 
Teaching programme, Hannah Notowitz said:

‘I feel that immersion in the school experience is an incredibly 
valuable way to familiarise yourself with the realities of becoming 
a teacher. I would recommend choosing this route to anyone who 
likes a ‘hands-on’ approach to doing things. I know that if I’d 
spent most of my PGCE year observing, team teaching, or sat in 
a lecture hall, I wouldn’t feel like a real teacher, which I certainly 
do now. I also feel much more prepared for my NQT year than I 
otherwise would have.’

recruitment for the 2013/14 course is now nearly complete and 
schools that requested trainees will shortly have these confirmed. 
Our course has been extremely popular with 25 applications 
for every history place and 20 applications for every English 
place. United Teaching has attended some of the national 
career recruitment fairs and it is beginning to gain recognition 
by graduates as a good route into teaching. recruitment for 
the 2014/15 course will begin in June as we plan for further 
growth with an aim to train 200 new teachers. This will provide 
a rich source of highly talented teachers for the Group as well as 
exporting talent out to the wider teaching world.

United Teaching will also provide opportunities for those 
experienced in our profession to share in professional 
development working as subject mentors within our schools, 
supporting the trainees on a day-to-day basis or as a subject or 
professional studies tutor teaching on the course. Qualifications 
like the Post Graduate Certificate in Higher Education (PGCHE) 
could be awarded for the work completed while teaching on the 
Schools Direct programme.

For further information about United Teaching, please contact Gill 
Barrett: gill.barrett@unitedlearning.org.uk.

Students also visited a local college and 
took part in a variety of practical sessions 
to understand the nature of A level and 
vocational courses.

Manchester Academy was fortunate to have 
apprentices, including the Apprentice of the 
Year, take part in a workshop and question 
and answer session with the students. 

The week was a great success and the aim is 
that 60 students at Manchester Academy will 
participate in this programme each year.

For further information on this project,  
please contact Jane Delfino MBE, Director  
of Enterprise and Internationalism:  
jane.delfino@manchester-academy.org.

Year 10 Manchester Academy students develop their chef skills
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Apprenticeships at United Learning
One of the biggest disadvantages that young people face when applying for jobs is a lack of 
experience – an apprenticeship remedies this situation. Working as an apprentice means getting 
lots of support by people who understand a job. Who better to advise the apprentice than 
colleagues who are already experienced in a role?

United Learning is piloting the government funded scheme 
this year, employing 22 apprentices across Accrington, 
Barnsley, North Oxfordshire, Salford City and Stockport 
Academies as well as William Hulme’s Grammar School. 
The aim is to provide each apprentice with an outstanding 
foundation for their future career by going further than the 
framework set out by the government. 

There are four programmes on offer: 1. Supporting 
Teaching and Learning in schools; 2. IT, Software, Web and 
Telecoms Professionals; 3. Business and Administration; 
and 4. Sports Development. These programmes enhance 
the national standards for each level of apprenticeship 
with both personal development and exceptional learning 
opportunities around the theory of their subject as well as 
provide a bridge to potential employers. Each school can 
adapt the core programme to meet their local priorities and 
provide a highly personalised development plan.

Apprentices spend most of their time in the work place at 
their home school, where they complete the competency 
based qualifications with the support of their line manager 
and a mentor. Their ‘knowledge based’ qualifications, 

delivered at the United Learning training centres, focuses on 
each subject through ‘immersion weeks’. These are valuable 
weeks for not only the concentrated learning they provide but 
also to allow apprentices to meet one another and see how 
different schools operate. For many apprentices, this means 
being away from home for the first time which initially, can 
be daunting but transforms their confidence, ambition and 
ability to manage their own learning. 

Dave Berry, Principal at Barnsley Academy, has led the 
scheme this year with support from Erika Greenslade, 
Curriculum Leader at Manchester Academy. The programme 
will now develop to a group wide scheme over the next two 
years with currently 16 schools involved for next year and 
further training centres being established. The vision is for the 
scheme to be nationally recognised for providing excellent 
programmes with a strong culture of apprenticeships and 
onward employment.

The apprentices recently joined a meeting for interested school 
leaders and they are keen to be ambassadors to develop the 
scheme for others and have the chance tell their story, as only 
they can express what a difference it has made to them.

Pele Butcher – Barnsley Academy

Pele completed a year at Sixth Form but decided that he 
would like a more active approach to learning. He saw the 
IT Technicians apprenticeship advertised on the National 
Apprenticeship Scheme website and decided that this would 
be the route he would like to take.

After a successful interview, Pele started his apprenticeship 
with Barnsley Academy and is now an integral part of the  
IT team. 

From the quiet and shy young man who admitted spending 
most of his free time alone playing on computer games, 
Pele is now a popular member of staff within the academy 
and an active member of his local gym. 

Pele says:

‘ Completing this apprenticeship has given me a lot more 
security and improved my communication skills. I think this 
will be a valuable qualification. Not only will I have a level 

2 apprenticeship and qualifications but all of the life 
skills I am acquiring along the way. It has improved my 
time management skills as well.’
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Apprenticeships at United Learning
Leon, a sports apprentice at Accrington Academy, enrolled on the 
Level 3 NvQ Diploma in Sports Development. The apprenticeship 
programme gives Leon the opportunity to study four NvQ 
qualifications in a variety of sporting fields, with a specific coaching 
qualification in rugby, which Leon is leading at Accrington.

After leaving school Leon went on to study A levels at college and 
progressed to University to study Sports Coaching. However after 
a year of study Leon decided that he wanted a more ‘hands on’ 
approach to learning and wanted to become an apprentice.

‘The apprenticeship route has given me the opportunity to continue 
my learning but in a much more practical and exciting way. I have 
really enjoyed working in the school environment with a range of 
ages and abilities and have thrived off the challenge associated  
with this.’

Leon’s role at Accrington Academy is extremely varied on a daily 
basis, with each experience leading him to the evidence required  
to complete his qualification.

‘I go from supporting low ability pupils in a P.E. lesson, to organising 
gym membership for the public, contributing in the P.E department 
meetings, to coaching the KS3 rugby team; all in one day!’

These varied roles have enabled Leon to really get a ‘feel’ for what 
working in sport and in particular a modern day P.E. Department 
entails. This gives Leon the opportunity to experience all aspects  
and then really drive a specific area that meets his and the 
academy’s needs. 

Leon Fifield – Accrington Academy 

Elle attended college to complete A levels in English, 
Psychology, Law and Citizenship. She has completed her 
first year and attained her AS levels in each subject.

She then decided that she would like to apply for 
an apprenticeship because it would give her more 
experience in the career she would eventually like to 
follow. Elle is now half way through her intermediate 
apprenticeship in Supporting Teaching and Learning 
in Schools and would like to complete the advanced 
level prior to following a teaching career. Elle currently 
supports Key Stage 3 groups of all abilities.

‘The thing that I like best about my role as an apprentice 
teaching assistant is the support that I can give students 
on a one-to-one basis under the reading Booster 
Scheme and also seeing the progress I can help lower 
ability students to make.

‘I am looking forward to completing this year and 

starting the 
advanced level. I 
think that this will 
provide me with 
sound knowledge 
and experience I  
can use as my 
career develops.

‘During Immersion 
weeks I attend 
Salford City 
Academy to cover 
a lot of the theory 
behind working in a 
school and we have visits from other professionals such 
as Special Educational Needs Co-ordinators and we visit 
different academies and I was given the opportunity to 
work in a local primary school.’

Elle Rushforth – Barnsley Academy
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Participating Heads are highly optimistic 
about the scheme which is already producing 
some very positive outcomes:

Dave Berry – Principal Barnsley Academy
‘The United Learning Apprenticeship Programme 
has enabled us to grow our own new Teaching 
Assistants, IT Technicians and Sports Leaders. The 
enthusiasm and desire they have brought to the 
Academy has not only developed them as trainees, 
but has also changed my approach to appointing 
new staff into such vacancies in the future.’

Andy O’Brien – Principal Accrington Academy 
‘The apprentices have been a great new dimension 
to our staff. Whilst as individuals they have been 
exceptional, the modelling of colleagues training 
alongside employment has proved a powerful 
message for existing staff.’

Peter Mulholland – Principal WHGS 
‘We are delighted with the calibre of our two 
apprentices and they are making excellent progress 
at WHGS. They are working really well with 
colleagues in the Primary Phase and ICT teams 
and their enthusiasm and positive approach is so 
refreshing to see. They will make great employees in 
the future.’

Sara Billins – Principal North Oxfordshire 
Academy
‘I was very keen for NOA to be involved in the 
Apprenticeship Scheme from the outset, as helping 
young people to transition into employment with 
high-quality training and support is key to ensuring 
that they are able to access better paid local 
employment in the future. Our apprentices have 
both benefited from the stretch and challenge the 
programme has delivered and speak very highly of 
the quality of the residential weeks as well as the 
ongoing on-the-job training.’

Mike Cording – Salford City Academy
‘This scheme is focused on creating employment 
opportunities and, fundamentally, growing our 
own talent.’ 

For more information on the United Learning 
apprenticeship scheme, please contact: 
Fiona Oommen: 
Fiona.oommen@unitedlearning.org.uk  
or Erika Greenslade: 
Erika.greenslade@manchester-academy.org.

Apprenticeships continued...

Tom Williams and  
Stuart Prady –  
Salford City Academy 
Former students Stuart Prady and Tom Williams returned to their 
old school as apprentices for the 2012/13 scheme. 

Following a formal selection process, the two students who 
received their GCSE results in August 2012, were successfully 
awarded apprenticeship roles for the 2012/13 academic year.

Under the scheme, Winton-based Stuart is now training to 
become a teaching assistant, with Tom training as a sport leader. 

Stuart said: 
‘This is a great opportunity. I spent the first term shadowing 
other teaching assistants and now I am a dedicated TA to four 
students with special educational needs. It is a challenge but 
I’m enjoying it and would be very happy to stay on should a 
permanent position become available.’

Tom added: 
‘As part of my apprenticeship, I’ve been organising sports 
equipment and supporting lessons and extended school 
clubs. It was strange at first to be working at my old school 
but it’s a massive opportunity for me and I’m keen to pursue 
a career in education.’

Tom (l) and Stuart (r)
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After a busy start to 2013, with coursework, revision 
and exams to deal with, Year 10 students could be 
forgiven for taking advantage of the half term break 
to rest and prepare for the term ahead. Not so for 
130 career-driven students at Paddington Academy, 
who chose to complete one week work experience 
placements across London. These were drawn from a 
range of businesses and organisations across different 
sectors including law, finance, media, hospitality and 
retail. This was a fantastic experience for all involved, 
and one that the students will remember for many 
years to come. In recognition of the time and effort that 
students put into their placements, a celebration event 
was held in the following week which was attended by 
students, families and employers. 
Omar Ouaret-Sorr, who spent the week at the British Airways 
flight training centre in Heathrow, said:

‘This was one of the most fulfilling and rewarding weeks of 
my life. Not only did I get an insight into what it is like to be 
a pilot, it inspired me to work hard and do everything I can 
to achieve my ambition. My highlights of the week included 
flying and landing a Boeing 
747 simulator, taking part in 
simulated emergencies in the 

cabin, and getting advice for my future from BA Captains and 
First Officers.’

The work experience programme fits into the academy’s wider 
approach of preparing students for their careers through first-
hand experience that also includes industry speakers, visits and 
mentoring from business professionals. 

Hamish Mackay, Careers and Guidance Coordinator at 
Paddington Academy, said:

‘It is crucial that our students have the opportunity to develop 
employability skills that will allow them to be successful in the 
future, and work placements give them an experience that 
cannot be learned in the classroom. It was incredibly satisfying 
to hear from many of the employers that these were the best 
students they have ever taken on work experience, and shows 
that our belief in their ability to succeed is well founded.’

If you would like to know more about the work experience 
programme at Paddington Academy, please contact Hamish 
Mackay: Hamish.mackay@paddington-academy.org.

Paddington Academy  
Students Go To Work

Paddington Academy student Omar on board a BA aircraftPaddington Academy student Soumaya at The Novotel, Paddington

Paddington Academy student 
Mohammed at visa offices in the City

Paddington Academy 

student Zoe at The Ritz
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Prestigious Equalities Award presented  
to The Regis School
The regis School is only the second school in West Sussex to 
achieve the nationally recognised Equalities Award. Staff and 
students celebrated when Dr Chris Derrington, Director and 
founder of the Equalities Award, presented the plaque to the 
school in recognition of the school’s commitment to treating 
everyone equally. 

Dr Derrington said: 

‘The staff and governors at The regis School have worked 
tremendously hard to achieve this award and their commitment to 
equality speaks for itself. They conducted a very thorough audit of 
their policies and provision and produced a portfolio of compelling 
evidence which goes above and beyond the specific duties of 
the Equality Act 2010. respect is one of the school’s core values 
and this is manifested in the way the school actively promotes 
and communicates positive attitudes to diversity, strives to foster 
excellent relations and makes concerted efforts to challenge 
inequality in all its forms.’

It took the school 18 months to audit existing provision and 
practice in order to create a file of evidence. The award recognises 
initiatives such as the house leadership programme, diversity 
awareness week, charity work, disability awareness days, 
excellence evening and their day-to-day commitment to ensuring 
every student, whatever their background, achieves their best.

Embedding equality into the fabric of the school
Equality, tolerance and understanding of others is a constant 
message promoted to the entire school community via the 
‘regis Ten’. Inspired by the work at Paddington Academy (The 

I will keep our 

classroom SAFE

I will RESPOND 

POSITIVELY to feedback 

and improve 

my work

I will TAKE PART in activities: 

I will always have the right 

equipment and will 

be in the right place 

at the right time

I will TIDY litter into the bin, 

even if it is not mine

ork

I will INCLUDE others

I will be the BEST I can be
I will allow others to ENJOY 

The Regis School: I will 

keep my hands, objects 

and inappropriate 

comments 

to myself

I will LISTEN to other 

people’s opinions 

with respect
I will BEHAVE appropriately 

to allow everyone to learn: 

I  will work independently 

and with others

I will treat everyone 

with RESPECT, whatever 

their background, race 

or culture

R1 R2 R3

R4 R5 R6 R7

R8 R9 R10

BEHAVE LISTEN RESPECT

RESPOND 
POSITIVELY

TAKE PART KEEP SAFE TIDY

INCLUDE ENJOY BE THE BEST

Paddington Ten) and linked to the school’s journey to becoming a 
UNICEF rights respecting School, classroom and social charters 
have been developed. Each ‘r’ or responsibility has been chosen 
by students to give the foundations for a happy and successful 
learning community. Given the school’s commitment to equality 
it is perhaps no surprise that r3 reads: ‘rESPECT : I will treat 
everyone with respect, whatever their background, race or culture.’ 

These are displayed in every classroom and on screen savers and 
digital signage across the school. Themed weeks, including a 
diversity awareness week, focus on each ‘r’. 

Principal David Jones said: 

‘It is fantastic to receive this award. To know we are only the 
second school to achieve it in West Sussex is testament to all of 
the hard and dedicated work carried out by staff and students 
involved in it. The regis School is committed to ensure all of the 
values this award embodies and the hard work will continue to 
ensure this is carried forward.’

The plaque awarded to the school now has pride of place in the 
front of the school. Equalities Lead, Caroline Saunders said: 

‘This is a great achievement for the school, and I would like to 
thank all those who have been involved, staff and students. The 
process itself was well worth going through as it certainly helped 
us reflect on our practice and put our equality duties at the 
forefront of our work.’

Further information on the award process can be found at  
www.equalitiesaward.co.uk.

If you would like to know more about the process undertaken by 
The regis School to achieve this award, please contact Caroline 
Saunders: csaunders2@theregisschool.co.uk.
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Walthamstow Academy has achieved the very rare 
accolade of Investors in People Gold. The award 
was the culmination of six months of preparation by 
Principal, Emma Skae and her Senior Leadership Team.

The assessment, which took place over three and a half 
days, concentrated on the aspiration to the Core Standard. 
To achieve Gold standard 165 standards had to be met. 
Walthamstow Academy securely achieved this by meeting 179 
of the 196 standards.

To achieve the IIP Gold standard the academy did not have 
to change any practice but just provided evidence of what it 
was already doing. The students and staff of Walthamstow 
Academy are really proud to have their daily practice affirmed 
and accredited. 

The IIP Gold Award recognises the strength of the leadership 
of the academy, its high-quality professional development and 
training programmes and the way in which it supports every 
student and member of staff to achieve their best.

Walthamstow Academy received a glowing report in which 
the Investors in People assessor praised the way in which 
the academy lives up to its mission to bring out ‘the best in 
everyone’. The assessor, Julia Houghton reported:‘The academy 
is talent driven and excellent at both spotting and developing 
potential. It is a good place in which to develop and to grow.’

The assessor found strong evidence to demonstrate how the 
academy provides numerous opportunities for staff to progress 
their careers within the academy. She was also very impressed by 

the way in which the academy develops and nurtures its  
staff reporting:
‘Learning is at the heart of the culture, and managers undoubtedly 
act as role models for this: they are willing to learn from each 
other and embrace both external and internal feedback.’

She went on to say:
‘The school truly believes in valuing its staff and generates a 
culture of appreciation, praise and recognition.’

The assessor was also pleased with the way the academy listens 
to its staff and students, noting:
‘The extent to which people feel involved is impressive.

‘Everyone, including students, feels that they can contribute to 
the direction of travel and in decision making.’

There was strong praise for the leadership of the academy led by 
Principal Emma Skae. She was described by the assessor as ‘an 
extraordinary role model who excels in people management’.

Emma Skae said:
‘This is recognition of all that the academy does to acknowledge, 
develop and support people, making it an exceptional place to 
work and learn. We are hugely proud of this achievement and I 
would like to thank and congratulate our staff, all of whom have 
made this possible by being such a fantastic team.’

Walthamstow Academy has been asked to be an Investors in 
People Champion, to help support others to achieve the award. 
If you would like to find out more about working towards an IIP 
accreditation please contact Principal Emma Skae:  
emma.skae@walthamstow-academy.org.

Investors in People – GOLD!

United Learning 
welcomes four 

schools to  
the Group

On 1st April we were delighted to be joined 
by new colleagues from Carter Community 
School in Poole and Kings Park Primary 
School in Melksham near Swindon. 
Both schools have been developing their plans and visions 
for the future as part of United Learning and in doing so 
have demonstrated a great spirit of partnership; reflecting 
the ethos embedded in the Group of ‘the best in everyone’. 

rob Davies, who wrote of his experiences in the last edition 
of Blue Skies, is Head Teacher of Carter Community School 
and Becky O’Brien is Acting Head Teacher of Kings Park 
Primary School.

United Learning is also being joined by richard rose Morton 
Academy and richard rose Central Academy in Carlisle. The 
academies’ transition into United Learning will take place 
over the next two terms.

A very warm welcome to the students, staff and parents at 
all four schools!
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Kettering Buccleuch Academy  
under one roof 
When Kettering Buccleuch Academy moved into its 
brand new state-of-the-art building in January, it 
brought all students, aged from 4 to 19 years, together 
on one site for the first time. 
So, two terms in, Blue Skies went to find out how students and 
staff are finding life in their new surroundings.

Looking out of the windows on a crisp March morning, diggers 
can be seen munching through the last vestiges of the old 
structure, making way for expansive all-weather pitches that 
will also be available to the local community. This is the last 
phase of a three year process that has seen a sprawling, dark, 
tired building give way to a stunning, spacious, light-filled 
architectural triumph. 

Ellie Allday of Year 9 enthuses about the difference the 
environment has made on her experience as a student: 
‘It’s so much easier to find your way around because of the way 
the building is laid out. Everywhere is light, airy and open. There 
aren’t any dark corners and corridors any more. I walk in every 
day and say “Wow!”.’

Principal Dawn Cotter speaks about the ‘incredible excitement’ 
at finally moving in:
‘The facilities are spectacular and it has been such a pleasure 
to see how much the students are in awe of the new building. 
Every time they enter a new room, the students’ faces light up 
and they can’t wait to start discovering all the new equipment.’

The building focuses around a central three-storey atrium 
that wraps around the theatre and drama studios and acts 
as a hub for the activity of the academy. Three wings branch 
off containing the different subject areas; at the other end, 
the two-storey primary building is accessed through secure 
doors and wraps around its own central hall and courtyard. It 
was important that, while maintaining their own appropriate 
identities, the primary and secondary phases also tied together 
harmoniously to preserve the overall unity of the academy. The 
imaginative use of natural light and simple, robust materials 
ensure a modern, uncluttered feel and the easily navigable 
building layout allows for a smooth, efficient flow of people 
around the space.

One space that really has the students buzzing is the open plan 
art ‘barn’ that encompasses the entire top floor of the central 
space and has its own outdoor sculpture terrace. A Level art 
student Lauren Head says: 
‘It’s great to have a massive space with so many different 
activities going on, there’s a real free flow of ideas. I also  
study media and having so many suites of Apple iMacs  
to work on is just amazing – it’s a really creative place.  
I can’t wait to work out on the art terrace when the  
weather’s better!’

The technology in the new building is state-of-the-art and 
accessible to everyone. One of the frequent comments from 
students is ‘Everything just works!’ All staff and students can 
access printing and pay at the Kettering Buccleuch Café using 
fingerprint technology, every classroom has an interactive 
whiteboard and every computer across the site runs an 
impressive array of software, including the full Adobe Creative 
Suite 6 software. As Brandon Eady of Year 7 explains:  
‘Wherever you are in the building, you can always access your 
work because the same programmes are available everywhere. 
The new rewards system is all online, so that’s much better. And  
I love being able to get food using just my fingerprint!’

Brandon also describes the theatre and drama studios as ‘one of 
my favourite bits. It’s brilliant how the seats fold up, so it can be 
a theatre, a cinema, an assembly hall, a drama studio. We can 
even use the stage lights and smoke machine in lessons.’

Sixth Form student Pav Dhillon describes the dedicated Sixth 
Form floor as ‘quiet, with loads of computers – we have three 
separate study rooms as well as the more relaxed common room 
area. The technology is loads better. You can use Photoshop on 
any computer, anywhere. And because we’re on the top floor, we 
have amazing views over the trees and fields.’

He goes on to enthuse:
‘It’s the little things that make the difference, like something as 
simple as having a brand new, comfortable classroom chair – or 
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the cupboards with whiteboard doors, so that you can make 
notes and brainstorm – or having a secure locker.’

Ellie Allday also explained how important the lockers were to 
students and how proud the KBA Student Parliament was after 
ensuring during the consultation process, that lockers would be 
made available.

The irrepressible Brandon Eady sums up student attitudes to 
their new academy:
‘It feels so much warmer and friendlier. Everything is brand new 

In January, Southway Primary School, which became an 
academy last September, held a special Foundation Day 
for its pupils, staff and local community to celebrate its 
transition to academy status and to set out its vision 
and ambition for the future.

The Foundation Day celebrated the school’s achievements to  
date and marked the school’s commitment to being part of 
United Learning.

Guests were welcomed to the ceremony by Year 6 pupils Taylor 
and Ory, followed by performances by each year group, from 
Nursery through to Year 6, which had been inspired by their 
lessons, including poetry readings. African drumming and dance. 
The pupils also performed a school song, ‘One voice’ composed 
by vice Principal Mr Alex Blackman.

representatives of pupils, parents, staff, governors, the local 
community and United Learning each signed promises in which 
they committed to support Southway Primary School to become 
an outstanding school. 

After the ceremony, guests were invited to tour the school and 
visit lessons to see how learning is brought alive for pupils. When 
the guests returned from the tour, pupils released 21 balloons, 
one per class, symbolising their hopes and aspirations.

Principal Matthew Westgarth explained why the school had 
chosen to become an academy and join United Learning. He said:

‘Our decision to become an academy and to become a part of 
United Learning was driven by a need to think differently, to 
explore new opportunities and test out new ways of working. In 
its short life, Southway Primary School has come a very long way 
but we want our school to be the very best it can be. The whole 
school community is committed to achieving our aim and that of 
United Learning: to bring out “the best in everyone”.

‘Our Foundation Day is a celebration of what we already do well 
but it also aims to capture our hopes, dreams and aspirations for 
the future, individually and collectively.’

Commenting on the 
day, rob Carpenter, 
Primary Director of 
United Learning’s primary 
academies in the South of 
England, said:

‘We are very pleased to 
have welcomed Southway 
Primary School into United 
Learning. Today has been 
an excellent reflection 
of how this thriving and 
vibrant school is an exciting 
and happy place in which 
to learn.’

and high-tech. You feel safer moving around, it’s all  
open and connected. I feel really lucky to be here.  
If I could sum it up in three words I would say:  
Simple. Creative. Amazing!’

The sheer physical presence of the academy building  
has a striking impact as you turn off Weekley Glebe road.  
Not surprising, as the build statistics are impressive: 

n  A frame comprising of 522 tonnes of steel;

n  Over 15,000 bricks;

n  More than 8,000 square metres of carpet tiles;

n  Foundations containing over 3,000 cubic metres  
of concrete. 

But more importantly, no-one is in any doubt that this  
new environment is going to provide inspiration,  
motivation and excellence. 

Deputy Principal John Mason sums it up:
‘This building provides us with the perfect environment  
for teaching and learning and really does offer students  
the best opportunity for increasing their progress  
and attainment.’

As the diggers continue their inexorable work outside, there 
really is a sense that Kettering Buccleuch Academy is moving 
into a new phase together ‘under one roof’.

Southway Primary School Officially Marks Opening as an Academy
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From independent school to an inner city academy in 
five years
In September 2007 William Hulme’s Grammar School (WHGS) 
opened as a 3-18 academy with its first mixed ability intakes in 
reception and Year 7. As a result, the school became one of the 
first two independent schools to become a city academy. 

The former Headmaster, Steve Patriarca and Deputy Head, 
Glynis Brown, together with the Chairman of Governors, David 
Marsden had led a strategic consultation and feasibility exercise 
on the entire transition process, resulting in an extensive 
building and refurbishment programme of the site, which would 
expand and modernise the classroom facilities and technologies 
available to students.

I became Principal in September 2008 and a new Head of 
Primary Phase, Bea Schouten, was appointed at the same time. 
Now that the school was an academy, deep and far-reaching 
changes were required to develop a distinctive ethos and culture 
that represented the best of the independent and state sectors.

Process of change – the best of both worlds
We faced two major challenges. First, we had to maintain 
the best of the independent school with its strong tradition 
of academic success, extra-curricular participation and House 
system. As such, all teachers and many members of support 
staff are involved in extra-curricular activities and it is a set 
interview question for all posts in the school. Second, there 
was a need to adapt to a changing inner city cohort, admitted 
as a result of our new comprehensive admissions policy, 
and incorporate the best of both the independent and state 
systems, traditional values within a modern setting. One of 
our current vice Principals, Alyson Boustead revolutionised 
teaching and learning by training all staff to be more 
adventurous in their classrooms and make full use of new 
technology. A pastoral team and student services team have 
been built up over the last five years to provide intensive 
support and pastoral care for our new intakes. Despite the 
pace of these changes, success was indicated by a very low 
turnover of staff and very few previous fee-paying parents 
taking their children elsewhere. 

Our achievements speak for themselves. In 2012 the first 
academy GCSE cohort achieved 77% A*-C grades including 

William Hulme’s Grammar School
Blue Skies presents a new termly feature: ‘A School’s Story’ in which a United 
Learning school tells us about the journey they have been on. In this edition 
Peter Mulholland, Principal of William Hulme’s Grammar School, tells us how as 
an independent school they joined United Learning and took the route towards 
becoming an academy. As you can imagine, this transition involved a great deal 
of skill and care by staff at the school; to retain the climate and culture of an 
independent school whilst opening their doors to a wider and more diverse range 
of young people.

maths and English; 35% gained the E-Baccalaureate and 25% 
of students gained five or more A*-A GCSE grades. Today, 
the extra-curricular programme promotes community and 
social cohesion and enhances the robust and varied House 
programme. The extensive sporting fixtures promote healthy 
competition and inter-House camaraderie; participation in 
extra-curricular activity is an important contribution to the 
annual House Championship. Over 50% of students in Year 9 
and above take part in the Duke of Edinburgh Award Scheme 
and/or the Combined Cadet Force which is led by Assistant 
Principal, Matthew Jones.

WHGS maintains the excellent academic progress its students 
have always made. This is led by English and maths. Nearly 
90% of students gain a C or above at GCSE in English and 
maths and 39% of GCSE students gained an A or A* in maths 
in 2012. I emphasise high expectations in every assembly and 
staff meeting and we are now achieving these results with a 
very different cohort than in the past. 33% of our students 
are eligible for Free School Meals, 46% speak English as an 
Additional Language and 2% of the school population are 
looked after children. Our continued academic success has 
been achieved by a relentless focus on teaching and learning 
in every department and a personalised curriculum that 
encourages the best from every child.

We all work together to ensure that all groups of children 
succeed and every adult is focused on providing the best 
possible learning environment for the students. We are at the 
school gates every morning and this enables us to work closely 
with parents throughout the academy and thus make any 
improvements when required.

The future

The academy is now in its sixth year and continues to 
thrive. The local community’s confidence in us means that 
numbers have increased from 673 in September 2007 to 
1,005 in September 2012. Last year, WHGS was the most 
oversubscribed non-selective state school outside London.  
As part of United Learning we can approach future challenges 
with great confidence. The transition has secured the  
long-term future of the school whilst maintaining its 
individuality and uniqueness.

WHGS Principal,  
Peter Mulholland
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William Hulme’s Grammar School

United Learning has agreed to become an official 
educational partner of Free The Children  
(www.freethechildren.com), the international charity 
and youth empowerment organisation. Free The 
Children is already working with over two million 
young people worldwide on projects that focus on 
the power of young people to make a difference in 
the world, and it has been working with Surbiton 
High School for the last few years. You may recall 
reading a report of a group of Surbiton students’ 
visit to Kenya in the last edition of Blue Skies. 
Now pupils in every United Learning school have 
the opportunity to get involved in the charity’s 
citizenship and social change programmes. 
Founded in Canada by 12 year-old Craig Kielburger and his 
brother Marc in 1995, Free The Children believes in a world 
where young people of all ages are free to achieve their 
full potential. Free The Children’s free programmes educate, 
engage and empower young people in the UK, North America 
and around the world to become engaged global citizens. 

Surbiton High School vice Principal, Ian Smith reflects on the 
school’s involvement with Free The Children:

‘It has been my absolute privilege to work with Free The 
Children. Over the last three years, Surbiton High School 
has worked with exceptional Free The Children staff and led 
projects such as manufacturing bags from recycled materials, 
raising funds and awareness through the vow of Silence 

challenge and our annual Fashion Show. Each year, our pupils 
have been awarded places on international volunteer trips, 
fully funded by virgin Atlantic Airways, to travel to Kenya and 
India with Free The Children to work on community projects. 

‘We are delighted that United Learning has agreed to partner 
with Free The Children, providing unique opportunities to all 
our independent schools and academies. Free The Children 
inspires creativity and leadership in young people to genuinely 
effect change in their local communities and on the broader 
global stage.’

Free The Children is running ‘We Act’, its year-long citizenship 
programme which will launch in September, and every United 
Learning school can get involved. Students would need to 
agree to take one local action and one global action during 
the school year, for any cause of the school’s choice. Free The 
Children staff will be available to run sessions for staff in the 
summer term (dates to be announced shortly), and then will 
work with students in schools in the next academic year. 

United Learning schools who take part in ‘We Act’ will have the 
opportunity to apply for tickets to ‘We Day’ (www.weday.com), 
an educational event at Wembley Arena on 7th March, 2014, 
that brings tens of thousands of young people together to 
defy apathy and lead global change for any cause they are 
passionate about. ‘We Day’ celebrates the power of young 
people to make a difference in the world. Craig and Marc 
Kielburger, Free The Children’s co-founders, share the stage 
with Nobel Peace laureates, heads of state, celebrities,  
rock bands, actors and pop icons to inspire a generation to 
take action.

Free The Children have reserved 500 tickets especially for 
students in Years Six and above in United Learning schools 
to attend the inaugural ‘We Day UK’. registration for tickets 
opens on 22nd April 2013, and tickets will be allocated to 
schools on a first-come first-served basis. Please contact 
Beulah Lambert, Manager of Educational Partnerships, at Free 
The Children: Beulah@freethechildren.com.

United Learning  
and Free The Children

Following Surbiton High School’s successful Free The 
Children enrichment project and due to the school’s links 
with the global charity, the school was invited to send a 
delegation to Parliament for a formal launch to MPs by 
the joint-founder of Free The Children, Marc Keilburger. 
The event, at which details of the first UK ‘We Day’ were 
announced, took place in January at Portcullis House 
and was hosted by Pauline Latham MP OBE and Holly 
Branson, UK Patron. Ian Smith, vice Principal, was joined 
by Year 12 pupil, Tamara Mulley who is currently the 
UK Chair of the Youth Advisory Board, and Andy Buck, 
Managing Director – Academies, United Learning. 

You can read more about the recognition that Tamara’s 
work with the Free The Children charity has received, and 
her Diana Award, in the Community Engagement section 
of Blue Skies.
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House of Commons Chef Visits 
Rowan Preparatory School
There has been much publicity recently regarding 
cookery in primary and secondary schools. The 
government has accepted recommendations from 
Henry Dimbleby and John Vincent, the restaurateurs 
leading the School Food Plan, which aim to improve 
the diets of the nation’s school children. From 2014, 
all pupils in primary school will learn the principles of 
healthy eating and where food comes from. 
Last half term rowan Brae pupils were lucky enough to 
welcome Mark Errington, a chef from the House of Commons, 
who came to work with the Year 2 girls. He talked about the 
senses and how important it is to use them to try and identify 
different types of food. Mark emphasised the importance of 
trying food that you may not have come across before or may 
not like the look of. Tasting jellies that bore no resemblance to 
their colour caused great amusement! 

Comments from rowan Brae Year 2 girls included:

‘So if someone put some  
food in front of you and you 
think you might not like it,  
you should try it because it 
might turn out better than  
you thought!’

‘If you always eat the same 
food and you never try 
anything new you could miss 
out on lots of yummy tastes 
and flavours!’

‘Mark told us we have four 
different taste buds which are 
salty, bitter, sweet and sour.’

AKS vs Surbiton High School Hockey 
In March, top hockey players at AKS and Surbiton High School 
braved the chilly, wet weather for a series of ‘friendlies’ as part of 
AKS’s annual London Hockey Tour.

For the AKS players, 34 Year 9 girls, accompanied by five members 
of staff, it was a packed few days of sport and entertainment: a 
match against City of London Freemen’s School on Friday and 
Surbiton High School on Saturday morning. They even managed  
to fit in a West End show and some shopping on Saturday 
afternoon, before returning to Blackpool.

The girls are looking forward to welcoming Surbiton High School 
up to Blackpool for a return visit, to take part in their Under 12 
hockey tournament in March 2014.’

In March, the Olympic hockey player Alex Danson visited 
Paddington Academy and Hampshire Collegiate School to share 
her experiences of competing in last summer’s Olympic Games. 
Hundreds of students from Bournemouth Collegiate School, Guildford 
High School, Hampshire Collegiate School, Lambeth Academy, North 
Oxfordshire Academy, Paddington Academy, Shoreham Academy and 
Wilberforce Primary School were in awe as Alex described how she 
turned her teenage interest in sport into success in 2012 through a 
mixture of hard work and determination. Everyone was very excited to 
meet an Olympian and get the opportunity to hold Alex’s Bronze medal.
Some lucky students even got the chance to learn hockey skills from Alex 
in masterclasses.

Year 12 Paddington Academy student Jordan Joseph, who is completing a BTEC in Sport, said: 
‘It was very exciting meeting a world class Olympian so dedicated to the sport they love. Listening to Alex Danson 
encouraged me to do what I like best and pursue a career in sports and maybe one day become an Olympian myself.’

Olympian Alex Danson wows United Learning pupils

Having team talks!

Tightly fought hockey matches . AKS A win SUr B & C win.

Alex with Paddington Academy students
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Kate Shaw is Head of Development and Alumni relations 
at Bournemouth Collegiate School (BCS). Here she shares 
with Blue Skies the many initiatives that she is leading on at 
BCS to ensure that both current and former students benefit 
from a vibrant alumni association at the school.

Bournemouth Collegiate School merged with two 
Bournemouth Schools in 2009 – Wentworth College and 
Uplands School. As part of my role at the school I am 
appealing for past students and staff to get in contact so 
that I can create a vibrant and active alumni community. 
We have set up an alumni group which seeks to encourage 
former students to get involved with the school community.

We are hoping to plan a celebratory reunion in the future, 
for all years, and I am urging past students and staff from 
any of the schools to get in touch so that I can include them 
on our new alumni database. This year we shall be hosting 
a reunion for a group of alumni who shall all be turning 60 
this year. They are really keen to celebrate this milestone in 
their lives back in their old school environment.

We will endeavour to keep all alumni informed of school 
news and events in a regular alumni newsletter. Lots of 
alumni are really keen to share their memories of school  
life and in the future we will be asking for them to put  
their memories to paper so that we can produce a 
Memories Book.

Why create an alumni community?
Creating a vibrant alumni community is really important for 
any school as it can enrich and benefit the current school 
community in so many ways. When alumni are getting back 
in touch I ask them to let me know what professions they 
are or were in – the variation in what people have gone on 
to achieve, as you can imagine, is huge! 

In time, it is BCS’s intention to gather further information 
through a detailed questionnaire which asks which 
university they attended, courses studied and companies 
they work for. They will also be asked if they would be 
interested in being a speaker at school, if they would be 
able to offer work experience placements to our students 
and be willing to mentor and share their career expertise 
with their old school. 

How Bournemouth Collegiate 
School Stays Connected
There are many benefits to developing a strong and active alumni association for a school, not 
only does it provide an invaluable forum for new friendships and business relationships, but it 
often raises funds, offers career advice and work experience to current students.

Benefits to the School
My experience of working with alumni at a school has shown 
me that past pupils and staff are really keen to stay connected 
with their roots and their old school. I have never failed to 
be amazed at how willing past pupils are to give something 
back. They retain a sense of loyalty and enjoy being a part 
of a community that has contributed in such a large way to 
who they are now. It is often wonderful to hear the nuggets 
of wisdom and experience that that they have gained in life. 
Already, albeit we are in the very early days of growing our 
alumni community, our school speaker enrichment programme 
has benefited and some great opportunities have been created 
for our students.

BCS alumni appeal in the press
I have been helped with the BCS alumni appeal by a family  
who have connections with all three schools. The Chair of 
Governors at Bournemouth Collegiate School is Nina Dunne  
who has been involved with the school since 2004 and whose 
own son Thomas attended Uplands School from 1998 – 2004. 
Nina invited her sister-in-law, alumna Sarah Smith (née Dunne) 
who was a pupil at Wentworth Milton Mount from 1966 – 
1969, and her sister, Theresa rowett (née Keats) who was a 
former pupil of Uplands School and attended from1971 – 1979, 
to come along for a trip down memory lane and meet up at 
Bournemouth Collegiate School.

Kate Shaw, Head of Development and Alumni relations at 
Bournemouth Collegiate School
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Faye Laishley – Wentworth College 
alumna: 1999 – 2005

Now a teacher at Bournemouth 
Collegiate Prep School 

‘I joined Wentworth College 
in 1999 in Year 8 and I vividly 
remember my entrance 
examination, taster day and 
subsequent meeting with Miss 
Coe – the headmistress. She 
told me that as a music scholar 

I would be heavily involved in the extra-curricular life of 
the school and I should feel comfortable in this caring 
and friendly environment. Indeed, not much has changed; 
instead of me attending choir, recorder group, chamber 
choir, wind band and orchestra, I’m running them! I was 
very proud of my GCSEs, Grade 8 music certificates and A 
Level results gained at Wentworth College and I have some 
very dedicated teachers to thank for my successes- some 
of whom are still working at BCS; it’s quite surreal meeting 
them again as a member of staff myself!

I saw first hand the rewards of a career in education and 
applied for a History and Education Studies degree at 
Winchester University and subsequently completed my 
PGCE there.

Choosing a favourite memory from my school days is very 
difficult as I was really happy at Wentworth. I loved being 
involved in musicals and concerts and I enjoyed going 
on history trips and spending time with my friends but 
the experience of being deputy-head girl is one of the 
highlights of my time at Wentworth. Being able to recreate 
these enjoyable experiences is one of the best things about 
working at BCS; I am able to give back to children the 
joy of learning and ensure their experience of school is as 
motivational and inspiring as mine had been.’

Chloe Culpan – Wentworth College 
alumna: 2000 – 2005

Sky News Presenter
‘I started Wentworth College in 
2000 in Year 8 in the January 
term. The girls and the staff 
at Wentworth were all very 
welcoming and I soon started 
to establish myself as captain 
of various sports teams and 
eventually achieving full colours 

in athletics, tennis, netball, hockey, badminton and 
rounders. One of my proudest moments came in third 
form (Year 9) when I was asked to play for the fifth form 
(Year 11) netball team. 

Wentworth was very big on drama and another of my 
proudest moments was when I landed the role of Pickering 
in ‘My Fair Lady’. (I often got the male parts because I was 
tall!) Playing sport and getting involved with drama was a 
great way to cement friendships through all the extra hours 
put in after school. 

In Sixth Form I was elected Head Girl which was a bit 
of a shock. The year in the role was a great learning 
curve – trying to set an example to the younger girls and 
motivate my peers to get involved with the school on 
open days and the social we eventually arranged with 
Milton Abbey school. 

After Wentworth I went to Bournemouth University and 
read Media and Communication, coming out with a 2.1. 
After a great deal of work experience, I got a job as a 
broadcast journalist reading and writing the breakfast 
news bulletins for Palm FM in Torquay. I relocated to Devon 
on my own and started a new life for myself in another 
seaside town! After just under two years I was made 
redundant and started my freelance career. 
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United Learning Alumni News

Sarah, who boarded at Wentworth Milton Mount said:

‘It is wonderful being back at the school. It’s certainly 
bringing back lots of memories. The boarding facilities are 
quite different now to how they were when I was at school. 
At that time we had eight to a dorm, whereas now there are 
just two pupils in a room and Sixth Formers even get their 
own room….with ensuite!’

The family visit to BCS and subsequent alumni press appeal 
was a great opportunity for Bournemouth Collegiate School 
to gain some extra publicity in the local press. On the back of 
this the local newspaper, Bournemouth Echo, has now offered 
to do a feature about the history of BCS in their ‘remember 
when…’ section.

If Blue Skies readers know of anyone who is interested  
in reconnecting with the school and becoming part of  
our alumni association, please contact me: 
alumni@bournemouthcollegiateschool.co.uk stating your 
name, maiden name (if applicable), school attended, years at 
school, address, email address, phone numbers and profession.

A Facebook page and Linked In group have also been  
created. Alumni are encouraged to ‘like’ the Facebook  
page, join the Linked In group and to follow the school  
on Twitter@BCSPrincipal.

If you would like to know more about setting up a  
school alumni association, then please email me:  
kate.shaw@bournemouthcollegiateschool.co.uk.
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From then on, I moved to London and have worked 
pretty much full time at Sky News radio reading network 
bulletins for their 300 client stations and as a producer for 
various shows. 

Being freelance is great – it keeps me on my toes and no 
work day is the same as the last – but of course I have no 
job security – but then who does?!’

Hannah John-Kamen, Hull Collegiate 
School alumna: 2001 – 2008
Former Hull Collegiate School pupil, Hannah John-
Kamen, has made her West End debut as the lead 
in the new musical viva Forever, the show based on 
the back catalogue of the Spice Girls, and written by 
Jennifer Saunders. Having previously starred in various 
television shows including The Hour, Misfits and Black 
Mirror, Hannah has received positive reviews for her first 
starring theatre role. The Independent described her as 
an ‘appealing’ lead and the Telegraph proclaimed her 
‘sweet voiced’, whilst The Londonist stated she ‘is truly 
deserving of such a prominent West End debut with her 
fabulous voice’. 

Jenna-Louise Coleman – AKS alumna: 
1997 – 2004
The board situated outside the drama studio at AKS is 
a constant reminder to all, of those students who were 
successful in, and continue to, secure places annually 
at some of the best drama schools. 

It was whilst auditioning for drama school and after 
winning an award with In Yer Space Theatre Company, 
a youth group associated with AKS drama, that Jenna-
Louise Coleman landed her role as Jasmine Thomas 
in Emmerdale. Since then Jenna-Louise has starred in 
Waterloo road, Julian Fellowes’ reworking of Titanic 
and more recently Stephen Pollakoff’s BBC2 drama, 
Dancing on the Edge. 

But it is for her latest role in Doctor Who that has 
seen Jenna-Louise, former Head Girl, catapulted to 
stardom overnight. She took over as the Time Lord’s 
new companion in The Bells of St John, the first 
episode properly to introduce Jenna-Louise Coleman 
as Matt Smith’s new assistant, Clara. We have already 
encountered Jenna-Louise in two previous incarnations 
– trapped as a dalek in Asylum of the Daleks last year; 
and as a 19th century governess and barmaid in the 
Christmas special. 

Jonas Armstrong – AKS alumnus:  
1988 – 1999
Jonas Armstrong is another name on the list of alumni 
who have gone on to pursue a successful career in 
acting. Jonas attended rADA, the royal Academy of 
Dramatic Arts, and after graduating in 2003 went on 
to work on numerous theatre and television projects. 
He appeared in Channel 4’s comedy-drama Teachers 
and more recently Prisoner’s Wives. However, it is 
robin of Locksley that Jonas is best known for playing, 
in the BBC series of robin Hood. In 2009, the last 
episode of robin Hood was aired, with Jonas saying 
that he was leaving to ‘look for new challenges.’ 
Since then, Jonas has established himself in America. 
Walking with the Enemy directed by Mark Schmidt is 
currently in the post-production stages and Jonas is 
filming alongside Tom Cruise in All You Need is Kill, 
which is an American science fiction scheduled to be 
released early next year. 

AKS is extremely proud of former students Jenna-
Louise Coleman and Jonas Armstrong and will 
continue to support them, watching both their careers 
develop as they go from strength to strength.

Hannah stars in West End Musical, viva Forever
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‘Inspired’ opportunity 
for talented Lincoln 
Minster School pupils
In January students at Lincoln Minster School were 
delighted when a new CD on which they feature, 
reached number one in the Amazon Classical charts, 
within 24 hours of its release.
Howard Goodall CBE, invited the Lincoln Minster School 
Chamber Choir to record his new album ‘Inspired’ with 
him and Classic FM in London. Students at Lincoln 
Minster have had numerous opportunities since 2011 
to work with the multi-award winning broadcaster and 
composer of choral music, stage musicals, film and 
Tv scores (whose best known theme tunes include 
Blackadder, red Dwarf, QI and The vicar of Dibley).

The album features a number of new works alongside 
some of Howard’s best-loved pieces. Among the new 
compositions is the Oratorio – ‘Every Purpose Under 
The Heaven’ – commissioned by United Learning and 
first performed in November 2011 in Westminster Abbey.

Members of the Chamber Choir, Ollie and Ellie said:

‘Working with Howard was a brilliant experience; we 
knew some of his work and were very excited to meet 
him. He is so supportive and understanding and we 

Hairspray
Students from William Hulme’s Grammar School 
recently took to the stage as the cast of the 1960’s 
musical Hairspray. Kira Glenn, who played the lead 
role of Tracy Turnblad superbly, had not performed 
in a school musical before and managed to capture 
the naivety and passion of the ‘pleasantly plump’ 
teenager perfectly! 
Two of the big dance numbers of the show were ‘Nicest Kids 
in Town’ and ‘run and Tell That’, both of which showed off the 
dancing talents of the energetic chorus. Jonathan Braddock, 
who played Corny Collins and Joshua Chisambo, who played 
Seaweed were both very entertaining and held the audience’s 
attention with their singing and dancing talents. 

The bigoted views of the characters velma and Amber von 
Tussle were performed brilliantly by Mairead Fitzpatrick and 
ruby Taylor who acted, danced and sang their way to a new, 
more inclusive perspective by the end of the show. 

One of the show stoppers was the performance of Kymalee 

Lincoln Minster School choir with Howard Goodall CBE

were delighted when he asked us to feature on his 
new album. Performing the world premiere of ‘Every 
Purpose Under the Heaven’ at Westminster Abbey 
on remembrance Sunday was awe-inspiring, then to 
have Howard conduct us at home in Lincoln Cathedral 
meant that all of our friends and family could come. 
The actual recording at the studios in London gave us 
a great insight into the music industry, something that 
we won’t forget.’

Howard Goodall said:
‘The Lincoln Minster School Chamber Choir were a 
dream to work with and they led larger groups of 
singers with great skill, warmth and commitment. 
This was a really happy musical collaboration. I am 
extremely proud of my association with the School  
and its outstanding musicians.’
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Thomas, who played the character of Motormouth Maybelle. 
She sang professionally and beautifully, leaving the audience 
silent and many with tears in their eyes at the poignant 
message in her songs.

Highlights of the show included a hilarious dance routine from 
the characters Edna and Wilbur, played by Callum Johnson and 
Toby Tonge, the song ‘Welcome to the Sixties’ which involved 
the whole cast and was headed by The Dynamites played by 
Emily Jones and Bisi Adeniji and the energetic and enthusiastic 
finale ‘You Can’t Stop the Beat’.

As well as WHGS’s strong cast and band, there was also a 
talented technical crew made up of Year 8 to Year 13 students 
whose hard work and dedication was outstanding.

High Flying, Adored!
The annual school musical Evita, performed last 
December by the students of AKS has continued 
to receive high praise indeed over the past few 
months. 
Evita triumphed at the recent National Operatic and 
Dramatic Association (NODA) District 2 regional Awards, 
being presented with the greatest accolade of the evening. 
After winning the ‘Best Youth Production’, Evita was 
awarded the ‘Best Production of 2012’ over all other 
productions in both the youth and adult categories. 

AKS Head of Drama, Faye Horrocks said: 

‘It is a great honour to even be nominated for an award.  
I am delighted that NODA has recognised Evita in such a 
big way. It was such a surprise when the overall winner  
of the evening was announced; we literally jumped out of 
our seats!’

Evita received five official nominations in the youth category, 
which included ‘Best Female Actor’ for Emily Adams as Eva 
Peron and ‘Best Female Supporting Actress’ for Isobel Clark, 
who played Peron’s Mistress. Thomas Hammond was praised 
for his portrayal of Che winning the ‘Best Male Actor’ award 

and the ‘Best Direction of a Youth Production’ was awarded 
to Faye Horrocks. 

Thomas Hammond said: 

‘I am delighted that the hard work and dedication given 
by each individual member of the company has been 
recognised by NODA. Evita was a truly ensemble production 
and every person must take credit for its success.’

The musical will now go head-to-head with other selected 
winners from each district to see who will be crowned 
‘Best Overall Youth Production of 2012’ in the North 
West of England. The nominations also pay tribute to 
Daniel Chandler, the school’s Director of Music who has 
received a nomination for ‘Best Musical Direction in a Youth 
Production’. The winners will be announced at an awards 
ceremony, which will take place in May. 

NODA have also recognised those students who have taken 
part as an actor or played in the orchestra for the past three 
AKS annual school musicals; Calamity Jane, Joseph and the 
Amazing Technicolor Dreamcoat and Evita. The three-year 
service award was presented to 24 individuals that have 
been recognised for their hard work and dedication to the 
Creative Arts. 

Danielle Gallagher said: 

‘Wearing the badge on my blazer is a constant reminder 
of how much I enjoyed being involved in the past three 
musicals. I loved every moment of each one.’

AKS’ award-winning performance of Evita
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The 2013 International High School Arts Festival  
is the perfect illustration of the rich artistic talent  
within our schools. This year’s competition saw  
the highest number of entries ever: 14 schools  
entered with 34 students (aged between 15 
and 18) submitting artwork. 
The Festival is an annual event run by the 
International Foundation for Arts and Culture (IFAC) 
in Japan. United Learning is the sole UK entrant, 
thanks to Mr Haruisa Handa, the Chairman of IFAC 
and a sponsor of Lambeth Academy. The winning 
piece and four runners up are displayed at the 
National Art Centre in Japan, and the winning artist is 
invited to go to Tokyo to see their work exhibited. 

With no overall theme to the competition, artworks are 
submitted on a wide range of topics from self-portraits 
to abstract landscapes, aboriginal and Indian art to 
flowers and fortune tellers. The standard of work has 
been exceptional.

Artist Michael Aubrey who returned to judge the pieces for the 
second year, said of the standard of artwork: 

‘The entries this year were even more interesting and original 
than last year’s. There were so many good entries that I had 
difficulty selecting just one winner.’

The Winning Piece
This year’s winning piece was submitted by 18 year old Emily 
Stokes, from Ashford School and titled ‘Tower Bridge, London’. 
Michael Aubrey said of the piece:

‘This painting shows a maturity of concept and a control 
which places it above the other entries. “Tower Bridge, 
London” is a truly original piece of work showing a skilful 
and imaginative use of various media, very effectively related 
to and contrasted with one another, and a subtle, mature 
ability to control graduations of tone and colour.’

International High School Arts Festival 2013

The four runners up were: 
n  2nd place – Indian Artwork – Bethany Hartley (15), 

Stockport Academy
n  3rd place – Alex Through the Looking Glass – Emily 

Watson (15) – Hampshire Collegiate School
n  4th place – Looking At Me, Looking At You – Jack ranby 

(17), AKS
n  5th place – Aboriginal Art – Iram raja (15),  

William Hulme’s Grammar School

Michael Aubrey was so impressed with the work,  
he asked to commend a further three submissions: 
n  Stephanie – by Jessica Evans (17),  

Hampshire Collegiate School
n  Bluey – by Georgina Holly Johnston (18),  

Bournemouth Collegiate School
n  Ordinary and Extraordinary – by Luciana Delaney (17), 

Guildford High School

Congratulations to Emily, Bethany, Emily, Jack and Iram, and 
thank you to all those who participated. We hope to have an 
even larger turn out for the 2014 competition. 

Art competition winner, Emily Stokes’ ‘Tower Bridge, London’

Indian Artwork by Bethany Hartley,  
Stockport Academy

Aboriginal Art by Iram raja, WHGS

‘Alex Through the Looking Glass’ 

by Emily Watson, Hampshire 

Collegiate School
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During the Spring term over 450 pupils from the Junior Girls, Junior Boys, Senior Girls and Hampton School took 
part in the Surbiton Fashion Show. Tickets were in such high demand that the show was held twice on the same 
day with a preview performance prior to the evening extravaganza!
The pupils worked tirelessly with Heads of House to produce an audio visual masterpiece centred on a particular decade from the 
50s to the 00s. Pupils demonstrated significant leadership, dressmaking and choreography skills. This culminated in two exceptional 
performances, seen by over 750 parents, pupils and staff. 

The show started with an exceptionally well-choreographed Timewarp piece and the whole event 
was compered with wit and panache by Head Girl Brit Borken and vice Principal Silas Edmonds. The 
audience journeyed through the music and fashion of the past six decades; including Beatle Mania 
and the moon landing to the fall of the Berlin Wall, Pacman and James Bond.

Surbiton High School’s Free The Children enrichment group then took to the stage introduced by a 
video provided for the school by the global charity’s founder, Marc Keilburger. 

Thanks to the hard work of pupils and staff, the two shows, combined with an excellent raffle, 
raised over £10,000 for the Full Circle Fund which is based in the ruth Myles Unit at St George’s 
Hospital, Tooting. The Unit’s objective is to help, support and enhance the quality of life of children 
and adults with leukaemia, cancer, bone marrow failure, sickle cell disease and for patients 
undergoing bone marrow transplant. They rely totally on donations to support this service. Last year 
Surbiton High School raised enough money to fund a therapist for one day a week for a whole year. 

Making the News  
at Ashford School 
In March, school reporters from more than 1000 UK 
schools, and many from United Learning, took part in 
the BBC News School Report on the project’s seventh 
annual News Day. Here, Blue Skies describes Ashford 
School students’ experience of the 2013 News Day.
Ashford School students Jai Shah, Jessica Learmont, Tom 
valentine, James Short, rebecca Turton, Adbullah rashid, 
Govind Dhiman, Megan Heron and Matthew Newall spent a 
day with BBC News teams filming a feature for the BBC News 
School report series.

The school news team was selected from hundreds across the 
country to work with the BBC after they put together a report to 
mark the 10th anniversary of the Iraq War.

The BBC were so impressed with the students’ work that they 
sent television and radio crews down to Ashford School to work 
with the children and teachers Lorna Dolan and roy Smith.

BBC news reporter ros Anstey said how much she had enjoyed 
working with the students. 

‘The day went really well and the students were so engaged. In 
fact, they were the best I’ve come across.’.

‘The report put together by the Year 9 students included 
interviews with a range of people linked to the school who had 
different views about the controversial invasion: two former 
members of the armed forces, someone who participated in the 

Surbiton Fashion Show 2013 – recycling the Decades

Students remember Iraq 10 years on

The Surbiton Fashion Show

anti-war rally and an Iraqi Kurd who watched on British Tv as 
her homeland was torn apart.’

The students played cards with one of the notorious packs 
of cards issued to the armed forces showing the Iraqi ‘most 
wanted’ and heard how one of the school’s IT teachers 
accompanied the famous golden statue of Saddam back to the 
UK on a warship.

Head of English, Lorna Dolan, who is a former editor of the 
Financial Times, said: 
‘The students worked with the BBC to put together a package 
suitable for broadcast. It was a wonderful experience to work 
alongside professionals.’

The students have learnt that there’s no rest when you are 
a news reporter. While the report went live, they were busy 
interviewing a local councillor for their next report about 
Ashford’s ground breaking and controversial Shared Space 
traffic scheme.
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Inspiring a generation
Shoreham Academy is very proud of former student, 
Lillie Collins who won the Young Volunteer of the Year 
Award on the 23rd November at the tenth annual 
Sussex Sports Awards. Lillie’s passion and enthusiasm for 
helping others is a true inspiration to those around her. 
Her nomination read: 

‘Lillie is a first class leader who volunteers a huge amount of 
her own time to inspire a generation by working with young 
able-bodied and disabled sports people.’

Lillie volunteers her own time to inspire a generation by working 
with young, able-bodied and disabled sports people. Not only did 
she volunteer to go on an Olympic Legacy project to the Kibera 
Slum, Kenya, fundraising over £1,400, she also volunteered as a 
London 2012 Young Games Maker, attending over 20 hours of 
training and completing eight shifts as a ball girl at the Paralympic 
Games Table Tennis. Her attitude led to her being asked to 
work on a number of Paralympic gold medal matches.

Mr Pulling, Director of Sport at Shoreham Academy, said of 
Lillie’s contribution:

‘She has been an absolute credit to Shoreham Academy 
throughout her time here. She was always willing to help 
out with clubs, fixtures and coaching. She made a fantastic 
contribution to our trip to Kenya and watching her work with 
the young children there made me realise what a wonderful 
leader she has become.’

Mr Clarke, School Sport Co-ordinator at Shoreham Academy, 
explained how hard Lille had worked over the years:

‘Lillie was an excellent Junior, Community and Higher Sports  

 
 

Leader at Shoreham Academy, committing hundreds of hours 
to volunteering with students of a wide range of ages and 
abilities. This culminated in her achievements as a Young 
Games Maker at the Paralympic Table Tennis where she 
actually got to step on to the field of play for a once in a 
lifetime opportunity to be a part of our wonderful sporting 
summer. She thoroughly deserved the opportunity and the 
accolades that have come her way.’

Lillie is now an apprentice in childcare at a local nursery school 
but still finds time to volunteer. Current commitments include 
running coaching sessions at a local cricket club and working 
alongside coaches at Sussex county cricket club to run sessions 
for the disabled. She says:

‘In the future I would love to have my own business, running 
sports sessions for local nurseries and schools.’

Smashing records at Bournemouth Collegiate School
Paralympic hopeful, Alice Tai recently smashed the S10 category British 100m 
backstroke record, shaving a half second from the previous holder’s time. 
This record provided the BCS disability swimmer one of six gold medals at 
the DSE Youth Short Course championships in Sheffield earlier this year. 
Alongside the 100m backstroke, she also won the S10 50, 100 and 400m 
freestyle, 100m butterfly and 100m individual medley, further building her 
success as she reaches for the 2016 Rio de Janeiro Paralympic Games. 
Of her record, Alice said: 

‘I was quite shocked to achieve the time that I did in the 100m backstroke, 
particularly after a hard week’s training. At the British International in Leeds this 
week, I would like to get as close to the long course record as I can.’ 

BCS Swimming Coach, Adam Parfitt, said:

‘The times Alice has been swimming are really exciting considering she is still in 
heavy training. She has World Championship trials coming up in April, which she will 
rest for, and I am very excited to see how fast she can swim. She has an outside shot 
of making the team.’n Email your youth reports and news to sport@bournemouthecho.co.uk

n

GOLDEN GIRL: Alice

Tai broke the S10

100m backstroke

record on her

way to winning

six gold medals

which included

the top butterfly

(inset) prize at

Sheffield
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Georgia’s run of Success
 
Georgia Tuckfield is a talented Year 11 student at 
Walthamstow Academy and is an exceptional long 
distance runner who is extremely dedicated to her 
sport. She has been running for a number of years  
and has continuously excelled, winning many titles 
and medals, as well as representing her school. 
Georgia’s success in the past year has seen her compete in 
the Essex Schools cross country and track coming second in 
both races. As a result of attending the Essex Schools she was 
selected to represent Waltham Forest at the English schools 
championships where she came 14th out of 170 runners. 

To add to her achievements Georgia has participated and gone 
on to win the past three virgin Mini Marathons. As a result 
of winning these she has been given the opportunity to meet 
richard Branson, David Haye and more recently Prince Harry. 

Georgia is very dedicated to her training and competes most 
weekends. As a result of all the hard work, she has just been 
selected to train at the Lea valley Indoor Athletics Arena as 
part of an elite squad. Only the top ten athletes from the 
borough have been selected. 

Through all of Georgia’s commitment and devotion to her 
sport she was selected to carry the Olympic torch through the 
streets of Tower Hamlets during the 2012 London Olympic 

Games torch relay. This was 
an honorable and proud 
moment for her and all 
those who have made an 
impact in her life. 

Georgia is a great role 
model to her peers and 
captained the girls’ 
athletics team. Because 
of her hard work and 
leadership she managed 
to get girls participating 
within the team that have 
never before shown an 
interest in taking part. She led the girls to victory and they are 
current Borough and League champions. 

At times when Georgia has been injured or is not competing, 
she is always on hand to coach those around her or help 
out where necessary. She is very keen to get involved with 
coaching the younger year groups and loves to pass on her 
expert knowledge. 

Georgia is a remarkable athlete that is very shy about her 
achievements, she is hardworking and dedicated, she is 
currently working hard and at a high level towards her GCSE 
in PE along with all her other studies. This hard work is what 
has got her to where she is today. 

Accrington Academy’s inter-school Swimming Gala
Following the opening of a new state of the art, six lane 
swimming pool last year, Accrington Academy hosted its first 
swimming event earlier in the Spring term, inviting schools 
from the local area to participate. The Hydburn and ribble 
valley Year 7 and 8 Swimming Gala gave 96 pupils the 
opportunity to participate in a range of events, with eight local 
schools competing. Not only were students participating in 
the competition, the event provided further opportunity for 
Accrington students as it was marshalled by several BTEC 
Sport Sixth Formers. Although they did not win at the gala, the 
academy is proud to have the opportunity to host such the event, 
for both students at the school, and for other schools in the area, 
and looks forward to more galas in the future. 

Andrew O’Brien, Principal at Accrington Academy, said: 

‘We are delighted to have been able to host such a great 
community sporting event.

‘One of the aims of creating state-of-the-art swimming 
facilities was to encourage community sports competitions, 
and it is brilliant to see this being realised. 

‘Sport is one of our academy specialisms, and we are keen 
to provide opportunities for both our students and schools 
across the borough to use our facilities and engage in 
sporting activities.’ 

For information on the organisation of the gala, contact 
Christopher Lowe: christopher.lowe@accrington-academy.org.



34

CO
M

M
U

N
IT

Y 
EN

G
AG

EM
EN

T

Salford City Academy Helps Barton Moss 
Primary Boost Pupils’ Career Dreams
Salford City Academy supported Barton 
Moss Primary School when it staged its first 
‘Aspirations’ event in January, with youngsters 
from all year groups taking part in a packed 
programme of careers themed activities.

During the week, Year 5 pupils participated in a ‘Mini 
Apprentice’ day at Salford City Academy, where they worked 
as florists, beauticians, package designers and bakers in a 
Mother’s Day themed enterprise challenge. 

As part of its transition partnership programme, Salford City 
Academy was keen to support the event and organised the 
interactive sessions to give the children a flavour of life beyond 
school. All the sessions were designed to teach business, 
design, marketing and communication skills with the business 
objective of producing and marketing a Mothers’ Day treat.

The children were inspired by hands-on sessions, including 
floristry and hand beauty treatments.

Salford City Academy Principal Mike Cording hosted an 
awards ceremony to celebrate the children’s commitment and 
‘Apprentice’ skills demonstrated throughout the day. 

Barton Moss primary school was visited by role models from 
a broad range of career paths and industries throughout the 
‘Aspirations Week’ kicking off with England International 
Hockey Player and Commonwealth Bronze Medallist Charlotte 
Hartley. Also offering inspiration were a local Councillor, a 
former midwife awarded an OBE for services to healthcare and 
nursing, as well a train driver, flight attendant, aircraft engineer 
and project manager in property development.

All classwork followed the ‘Aspirations’ theme and children 
enjoyed roleplay, mock interviews and Cv writing, whilst 
building a ‘Dream Folder’ to develop during their time  
at school. 

Barton Moss Head teacher Kelly Morgan said:

‘The week was an incredible success. Our goal was to open 
the children’s minds to the opportunities available to them 
and to show them anything is possible, whilst helping to 
build their self confidence and self esteem.’

The ‘Aspirations’ event culminated in a Dressing-Up Day, with 
children choosing a professional figure or career as inspiration. 

This is what some of the children aspire to be:

‘I would like to be a builder so I can carry on the family 
business and I enjoy building things.’ reilly, aged 10 

 ‘I would like to be an architect because I love drawing 
buildings.” Kai, aged 11

 ‘I want to be a midwife because I like babies.’ Lia, aged 8,

‘I want to be a police officer because I would be keeping 
people safe.’ Makala, aged 9

‘I would like to be a horse rider because I like ponies.’  
Mia, aged 4

‘I want to be a spaceman because I want to go in a rocket.’ 
Oliver, aged 4

Kelly Morgan added:

‘Even though many are too young to be certain about their 
future careers, the idea was to encourage the children to start 
thinking about the opportunities available to them as they 
grow older.’

Lia and Makala
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Salford City Academy Helps Barton Moss 
Primary Boost Pupils’ Career Dreams

Accrington youngsters take part in 
DvD against hate crime
Accrington Academy has helped national 
campaigners and the Crown Prosecution Service 
(CPS) create a hard-hitting DVD and educational 
resource pack which will be used in schools across 
the country.
The scheme, which also includes the National Union of 
Teachers and the Anthony Walker Foundation, has seen 
academy students produce a teachers’ toolkit with classroom 
activities designed to tackle prejudice. 

Students helped to devise and acted out the dramatised 
scenarios of racist and religious incidents in the DvD.  
They provide starting points for discussion and are based 
on real life experiences of the young people who took part 
in the project.

Adeel Malik, a Year 9 student at Accrington Academy, said: 

‘We have become a lot more aware of our rights as young 
people and what we should and should not tolerate. It has 
become easier to identify these issues now.’

Another Year 9 student, Nathalie Whitam, said: 

‘We’ve learnt so much about what a hate crime actually 
is. It’s been an empowering experience that has certainly 
helped us to support others with their hardships.’

Koser Mahmood, Community Cohesion Co-ordinator for 
Accrington Academy, said: 

‘Working with the CPS has been an excellent experience 
for our students. They have grown in both awareness and 
confidence. It was great to see the CPS really interested in 
what today’s young people are struggling with and giving 
sound advice that they can use in their everyday lives.’

‘racism is an unfortunate reality of our times and by 
exposing its characteristics and dealing with it head  
on, a school community can only move forward in a 
positive way.’

Nazir Afzal, North West Chief Crown Prosecutor, said: 

‘The young people who worked on this project with us have 
been inspirational. Their ideas, enthusiasm and willingness 
to share their own experiences brought the stories in the 
video clips to life and produced a powerful and thought-
provoking DvD.’

The racist and religious Hate Crime Project containing video 
clips and classroom activities and guidance for teachers can 
be viewed on the CPS North West website at the following 
link http://www.cps.gov.uk/northwest/tackling_crime/hate_
crime/schools_project_racist_and_religious_hate_crime/

If you would like to know more about this project,  
please contact Koser Mahmood at Accrington Academy: 
koser.mahmood@accrington-academy.org.

Manchester Academy runs enterprise 
activities for local primary school
In February, Manchester Academy organised a 
‘World of Work’ week for Year 5 pupils at a local 
primary school, St Mary’s Primary School.
Over the course of the week, Year 5 pupils visited four 
different sectors of employment to learn about the 
various job roles within the hospitality, retail, health and 
construction sectors. They visited the Marriott Worsley Park 
Hotel and Country Club where the children learnt how to 
decorate cupcakes and fold napkins as well as take part in 
a ‘Who Am I’ quiz about the extensive job roles within an 
international hotel chain.

At the local hospital they dressed up in surgical garments 
when they talked to NHS nurses and doctors. 

At Sainsbury’s in Fallowfield they had a tour of the store  
before participating in a treasure hunt of Fairtrade products 
within the store.

Finally, at Bramall Construction/Keepmoat, they had the 
opportunity to ask questions to an architect, a site manager, a 
customer helpdesk operator as well as a design and planning 
manager, to learn just what it is they do.

Back at Manchester Academy, the Year 5 pupils created a 
presentation about what they had learnt from each company.

Surbiton student  
Juliet Bootle takes  
on Nick Clegg 
In January, Surbiton High 
School student Juliet Bootle 
went head-to-head with 
Deputy Prime Minister Nick 
Clegg live on radio.

Juliet,16, grilled the Leader of the Liberal Democrats on 
youth unemployment and asked for advice for women in 
politics, during a phone conversation on LBC radio.

Juliet, who hopes to study Philosophy, Politics, and 
Economics at Oxford University said: 

‘I feel quite passionate about youth unemployment 
because it’s going to affect me when I leave university. 
My generation and I are going to have a huge debt and it 
worries me and a lot of my friends. I thought I should take 
it to the top.’

Juliet said of the Deputy Prime Minister:

‘He came across really friendly and he wasn’t 
condescending or anything.’

Principal Ann Haydon said her students are very engaged in 
current affairs, adding:

‘It’s just part and parcel of being a Surbiton girl – that you 
make a difference.’
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Surbiton High Pupils 
awarded the Diana Award
Surbiton High School Year 12 pupils 
Inji Kang and Tamara Mulley have 

recently received the prestigious Princess Diana 
Award for their contribution to charitable endeavours 
within the local community and on the global stage. 
The national award celebrates individuals who have 
made an outstanding and selfless contribution to  
their communities. 

Inji Kang received 
the Diana Award 
for ‘Champion 
volunteer’ in 
recognition for 
her significant 
contribution to 
the Akenkan 
initiative, recently 
nominated for 
Community 
Initiative of 
the Year at the 
Independent 

Schools’ Awards. Inji illustrated many of the publications 
produced by Akenkan (which means ‘read Along’ in Twi, a 
Ghanaian language), in which UK pupils learn all about the 
culture of Ghana in order to write and illustrate bespoke 
reading books specifically for pupils in rural areas of Ghana. 
These pupils have no access to reading material at their 
primary school, yet being able to read and speak English is 
vital if they want to continue education at secondary school. 
This summer, 14 girls from Surbiton High School delivered the 
series of books written by Surbiton High pupils to schools in 
rural Ghana. 

Tamara Mulley was recognised a ‘Champion Active 
Campaigner’ for her leadership of the school’s ‘Free the 
Children’ initiative with the global charity initiated by Craig 
Keilburger in 1995. Tamara has worked alongside other pupils 
in an enrichment group, over the last three years, to organise 
projects to raise money and awareness of those children 
less fortunate. Following a nomination by Free the Children 
European Schools’ Director Eriko Kobayashi, she was chosen 
to represent the UK on the ‘Adopt a village’ programme at the 
Kisaruni Girls’ High School, Kenya last summer. In September, 
she was elected as Chair of the Advisory Board, Free The 
Children UK, recently making a presentation to our Group 
Chief Executive and in January she spoke alongside Holly 
Branson in Parliament.

Manchester Academy students 
produce life-saving advert for  
winter campaign
Manchester Academy students took to the  
airwaves to help promote life-saving fire safety 
messages during the winter.
As part of its ‘Safe4Winter’ campaign to reduce accidental 
fires, Greater Manchester Fire and rescue Service teamed 
up with radio Station Key 103 to launch a special 
competition to find new ways of get the message across.

Enter Manchester Academy, whose Year 8 students rose to 
the challenge after an assembly from the Fire and rescue 
Service, where they learnt more about ‘Safe4Winter’ and 
had an opportunity to see one of the Service’s fire engines 
close up. 

After visiting Cardinal Court, a local sheltered housing 
association for the elderly, and interviewing residents to 
learn about their fire procedures, the students then set 
about recording their adverts on the Key 103 bus, with  
the teams responsible for the two best adverts visiting  
the Key 103 studios to put the finishing touches to  
their masterpieces.

The winning advert was then chosen last week by the Fire 
and rescue Service and Key 103, with the winning team 

receiving a gold disk and the opportunity to have their 
advert played on air every day for a week during February). 

Neal Strickland, Engagement Officer at Manchester 
Academy said: 

‘It has been an amazing experience for our students and 
we particularly appreciate the multi-agency approach 
taken for this competition.’

Phil Nelson, Station Manager (Moss Side) for the Greater 
Manchester Fire and rescue Service added: ‘We’re very 
proud of the relationship that has been developed with 
Manchester Academy and hope that this is something that 
will carry on for years to come. ‘

Kojo is lost in the deep, dark forest. Then Koti 

the monkey swings smoothly into his life and 

takes him on an adventure to a secret, magical 

place. Kojo is amazed at what he sees. 

Read along and see what happens…

JO050 I AM KOTI

The Greater Manchester Fire and rescue 
Service visit Manchester Academy to 
discuss the Safe4Winter campaign
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Success is sweet for junior jam maker and Sheffield 
Springs student, Cameron Akers – whose creations passed 
the taste test in Sheffield’s most prestigious contest for 
young entrepreneurs: the Big Challenge.
13 year old Cameron has set up his own company called Cam’s 
Jams, coming up with a range of flavours of jams, marmalades 
and curds.
After winning an award in the first stage of the annual competition, 
Cameron made it past 283 other entrants to reach the final stages 

of the competition and at a ceremony on 26th March, was 
awarded 2nd place in the KS3 category, winning £100, a trophy 
and a certificate.
This is a fantastic result for Cameron and for Sheffield Springs 
Academy especially as the previous overall winner – rebecca 
Jackson is a former student.
Cameron said the initial inspiration had come from his 
grandmother – an avid cook.
His recipes proved to be so scrumptious he was presented with a 
£25 bronze award in the Flying Start stage of the enterprise event 
aimed at schools right across the city. The awards are made to 
those companies found to have the most promising early ideas  
and progress.
He has also been shortlisted for a separate award, the ‘Made in 
Sheffield’ award for the best business making its own product.
Cameron said:
‘When I heard about the Big Challenge I thought it was 
something I could do, so I have been making it for the last  
three months.
‘I have been selling the jams to my friends and family, and also 
at my own stalls at craft fairs and markets. I also had a stand at 
the school’s dance show. Now I’d like to expand my business by 
adding new products and introducing new marketing techniques.’
Cameron’s Principal russell Heritage said everyone was very proud 
of his progress:
‘To have already made such a significant impact in such a 
high profile competition is a tremendous achievement. The Big 
Challenge really is an excellent way of introducing young people 
to the world of business and enterprise.’

Sheffield’s Cameron 
proves he has recipe 
for success

WASTE no time, get involved…  
go green!
What better way of ensuring that we have a more 
eco-friendly world than getting the young people 
involved in eco-environmental initiatives. This is 
exactly what North Oxfordshire Academy (NOA) 
students are doing as part of their enrichment 
curriculum; working together with Ground Works 
(an environmental charity) who are supporting 
NOA’s drive for energy efficiency and increased 
recycling. North Oxfordshire Academy is launching 
the nationally-run ‘Green Entrepreneurs Competition’ 
in its Eco-School and Apprentice Personal Enrichment 
Programmes (PEPs) in order to help students develop 
enterprise skills as well as learning how to create, 
promote and sustain eco-friendly projects. 
Both PEPs are run on a Thursday afternoon; in the Eco-school 
PEP students work on how the school can save energy, 
promote recycling, increase biodiversity and promote healthy 
living; the Apprentice group is a PEP in which students develop 

team work, problem solving and creative 
skills. Students are given a termly scenario 
and are asked to come up with an original 
business idea, based on set criteria, and 
present the idea so it can be judged 
against other competing groups. 

Although this is the first year of NOA’s involvement in the 
‘Green Entrepreneurs Competition’, the fact that enterprise is 
very much at the forefront is exciting and Business Mentors 
(one per team where possible) will help take a lead role 
in enhancing the enterprise skills of their team as they 
facilitate students’ creative solutions for tackling eco-issues. 
Ground Works and the Aspire Charity, as Business Mentors 
have already had an input as their four teams have started 
organising ‘waste free lunch’ days, recycling second hand 
clothes fashion shows and mini-compost schemes. Further 
Business Mentors will be organised over the next term so that 
the school can compete with eight teams. 

If you would like to know more about the Green Entrepreneur 
Competition or North Oxfordshire Academy’s involvement, please 
email Amy Feeney: amy.feeney@northoxfordshire-academy.org.
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With their spacious, versatile interiors, state-of-the-
art facilities, all-weather pitches and sports halls, 
academy buildings are capable of providing great 
benefit to local communities. Walthamstow Academy 
is a prime example of how an academy can maximise 
its budgets through lettings whilst providing a service 
to the local community.
Here, Greg Hodgson, Vice Principal – Director of 
Business and Administration at Walthamstow 
Academy, talks through the basic issues for 
consideration when looking to maximise an  
academy’s assets through lettings.
As Business Managers we are always thinking about how 
to maximise our budgets, how to save money without 
compromising teaching and learning and ensuring we get 
best value from every pound we spend. After the staff and 
students, your building is your most valued asset. Do you make 
the most of it? The potential to earn additional money by 
exploiting building usage is not as daunting as you may think. 
This article will help you to inform your thinking on what you 
might be able to achieve over the next few months with a little 
perseverance and some hard work!

In just over two years Walthamstow Academy has seen its 
lettings income rise from £18,000 per year, mainly due to a 
local church group using the building on Sunday mornings 
to £140,000 where we have community groups, private 
individuals and charities running everything from martial arts 
for women to football skills for the under seven’s. We have 
been so successful over the last two years that if you hurry you 
can still book the sports hall from 5pm to 6.30pm on a Friday 
which is about the only availability we have left. So what do 
you need to do first? 

Audit your space. Consider what you have to offer the local 
community. This is your target market. Local people that see 
the building through the fence as they are passing perhaps 
know someone with a child who attends the academy or sees 
the car park full on a Sunday morning. Start by taking a (slow) 
walk around your building (and grounds); consider how they 
might be used outside of the school day. Let your imagination 
run riot. For example, we are hosting a roller Skating day in 
the playground during Easter which is being run by a local 
roller Skating Club! 

Know your demographic. The academy is a central part 
of the community and now you know what space you have 
to offer, consider what the community might need. Get to 
know your potential client and what is happening in the local 
community. An easy way to get to know your demographic 
is to check the local press. Is it full of community adverts for 
Zumba classes, toddler gymnastics on Saturday morning and 
numerous other activities? Use this information to understand 
how you can match your space with community need. 

Match your space to community need. The next step 
is to begin working with the local community to organise 
sports clubs, events, or whatever it is that requires the space. 
At Walthamstow Academy, we started by advertising in the 
local press that we had space available, suggesting different 
uses such as wedding receptions, exercise classes or IT 
training sessions. From this, we started getting inquiries, 
bookings and further bookings through word of mouth. We 
created momentum by being flexible and understanding that 
negotiating a lower price was better than no income at all. 

Get your message out there. Once you have decided what 
you can offer, you could use the same local press to publicise 
activities open to the public. The local press works to an 

Walthamstow Lettings: Maximising your Assets
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extent, but often readers skip the centre pages with local 
events listings. We have publicised at parent’s evenings 
when 180 parents come through our front door. That is 
easy and reaches a captive, local audience. We also have 
information on our website and ensure it is current with all 
our relevant contact numbers. We are currently advertising 
with Sainsbury’s on the high street, taking space on their 
community board at the entrance of the supermarket. This 
is an inexpensive way of marketing your facilities. Up to 
30,000 people walk past this each week, and it only takes 
a one-off booking to pay for the cost. 

Managing it all. Get your site keeper on side. Without his 
cooperation you may find yourself locking up the building 
at 10pm! Discuss your thinking with him and his team prior 
to arranging anything. He will give you valuable advice on 
what you can do instead of what you think you can do, 
including security concerns, Health and Safety issues and 
more.

The legal stuff. Consider the space as your personal 
property and you will guarantee it is cared for with respect. 
What type of contract do you need to issue to ensure the 
academy is covered for every eventuality? Do you want to 
take a deposit as an act of good faith on their part? This is 
something we do in case there is anything that goes awry. 
We then consider not refunding the deposit if we need to 
cover any additional expenses caused by damage. What 
time would you consider a one-off let to reasonably end? 
Who will clean up afterwards making the space ready for 
the next day? What does your site keeper think? Do you 
need a licence from the local authority to run an event or 
have alcohol on the premises? Most local authorities have 
their own rules so check on their website for information. 

What we give back. Once you start letting out space, 
the goal is to fill every available space to make potential 
income. But wait…. what about giving something back? We 
understand we are part of the community and we want to 
give back. For example we have provided space free of charge 
to a charity that organises sports sessions for young people 
aged 11 to 25. We partner with Access Sport to create the 
Walthamstow Sports Hub, a multi-sport evening that allows 
young people to get introduced to various sporting activities in 
an inclusive environment (www.accesssport.org.uk). We also 
provide free space for a disability hockey club. 

What do you do with the additional income?
Extra income is used to provide additional opportunities or 
equipment or enrichment activities for our students. Essentially, 
we align our income to the needs within the academy to help 
our students achieve. Likewise, you can use any extra income 
to support the goals of your school.

A note of thanks. You cannot achieve this on your own. 
Personally I would like to send a big thank you to my Deputy, 
Anna Furzer for the fantastic work she does on managing the 
lettings so well and my Site Keeper, Martin Staggs.

If you would like to know more about academy lettings,  
please contact Greg Hodgson at Walthamstow Academy:  
greg.hodgson@walthamtow-academy.org.

Who are our current clients?
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Northampton Academy 
Students Meet Israeli 
Ambassador
In February, a group of Northampton Academy students 
gave a very special performance in the State Rooms of 
Mr Speaker’s House in the House of Commons.
The 18 students sang the Hebrew folksong, ‘Hashivenu’ for the 
Israeli Ambassador, His Excellency Daniel Taub who then spoke 
to students about the relationship between Israel and Britain. 
The students then had a chance to quiz His Excellency about 
Israel and about life as an ambassador.

Following the session with Ambassador Taub, the students went 
on a tour of the Houses of Parliament where they visited the 
debating chambers, Westminster Hall and St Stephen’s Hall.

Anne Hill, Principal of Northampton Academy, said:

‘Students thoroughly enjoyed the visit and were excited to 
tell their classmates about the experience. They performed 
exceptionally well and were a credit to themselves and  
the academy.’
Kemi Olowoyo, Northampton Academy student, said:

‘To sing in Parliament is a once in a lifetime opportunity 
and one we will never forget. It was a unique performing 
experience for us. I usually perform with large audiences in 
choirs, but this was more intimate, and left an impression  
on me.
‘We really enjoyed meeting the Ambassador and hearing 
about his work. I had never really thought about how different 
countries work together so it was great to learn about this at 
first-hand.’
His Excellency Daniel Taub said:

‘One of the most powerful ways of building bridges between 
peoples is to appreciate and celebrate each other’s cultures. 
I was delighted to be able to meet with the children of 
Northampton Academy Choir and hear their rendition of Jewish 
and Hebrew songs.’

When Salford City Academy joined the International 
Inspirations project, it became one of nearly 300 
schools in the UK currently linked to a school 
overseas, which has already enriched the lives 
of more than 12 million children in 20 countries, 
encouraging school children, teachers and coaches 
in the UK to learn about other cultures and 
exchange knowledge and experiences with peers  
in participating countries. 
In January, Salford City Academy welcomed Mr Aly, 
Head Teacher, and Mr Sayeed, PE teacher, from their 
International Inspirations link school Abbas El Attei 
Experimental in Alexandria, Egypt. 

The week-long reciprocal visit marked the second stage in 
the partnership programme aimed at enriching the lives 
of children using the Olympic legacy. A series of meetings 
with students and staff as well as a chance to observe 
lessons and sporting events gave the guests an insight 
into academy life and, in particular, provided an in-depth 
view of the academy’s sport and PE provision. 

The partner programme will encourage academy 
students to learn and appreciate a different culture and 
the academy will be using Egyptian themes, to boost 
engagement in dance and music, as well as literacy with 
projects such as Pen Pals. 

representing Salford, vice Principal victoria Birchwood  
and Year Leader Graham Healey first visited new link 
school Abbas El Attei Experimental in Alexandria in 
November 2012. They met staff, students and took part  
in lessons, whilst also helping to build partnerships and 
form an action plan to improve the delivery of sport and 
PE in Egypt.

More information on the International Inspirations 
programme at:  
www.britishcouncil.org/sport-international-inspiration.htm.
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The legacy of the 2012 London Olympics is captured in 
the International Inspiration Programme which aims 
to ‘reach young people around the world and connect 
them to the inspirational power of the Games so they 
are inspired to choose sport’. The Regis School and 
Salford City Academy tell Blue Skies how they are 
making real progress to fulfil this mission. 
For the past two years, The regis School has been working in 
partnership with St Mary’s College Uganda, an all-boys boarding 
school for 2000 students. This link has involved staff members 
from each school undertaking exchange visits and The regis 
School providing sport leadership training for some of the senior 
students at St Marys. This proved very successful in 2012 with 
30 students undergoing intensive training sessions to develop 
communication skills, leadership and sport orientated activities, 
enabling them to lead sporting events at their own school and 
within the surrounding primary schools. PE has only recently 
been considered as a recognised subject, and this will be the first 
time it will appear on the St Mary’s curriculum.

To continue to build links with the school, two regis School 
Sixth Formers, Chloe Archer, a Community Sports Leader and 
Winner of The regis School’s Sports Leader of the Year Award 
2012, and David Morgan, Captain of the Basketball Team and 
winner of Most valuable Player 2012, visited St Mary’s College, 
accompanied by PE Teacher, Sarah Knowlden, and coach and 
counsellor Kev robbins, with the aim of demonstrating the 
benefits of developing the whole person, as opposed to focusing 
on individual areas.

Building on The regis School’s previous visit the group trained 
another 30 senior sports leaders and 15 basketball leaders, 
who then went into three local primary schools and trained 
over 40 playground activity leaders. These primary pupils will 
go onto support their teachers at break time and lunch times 
to supervise games and competitive activities. 14 teachers from 

local schools and St Mary’s were trained in the delivery of PE 
lessons and what makes an outstanding lesson. This was a full 
time commitment with The regis School team working from 
7.30am till 7.00pm every day for the five days in Uganda. 

The team felt honoured to be requested by the Headmaster 
Brother Edward Bakinya, to present a whole staff inset. This 
focused on exploring new teaching tools to extend pupil 
learning, what makes an outstanding lesson and the concept 
of the whole student. There were many positive comments 
about how members of the staff felt inspired to challenge their 
students more and take risks in their teaching style. During 
this time, Chloe and David were thrown into the deep and 
had to take the lead in the planning of the primary basketball 
and multi-skills festival. That afternoon over 100 primary 
school pupils descended on St Mary’s College for a fun-filled 
afternoon! 

To visit Africa and not experience the wildlife would be a 
terrific shame so after a hard week’s work The regis School 
team went off to Queen Elizabeth National Park and took 
a two-day safari getting up close and personal with some 
of Africa’s most amazing animals. This was totally different 
from the education environment of St Mary’s but still a great 
learning experience for students.

The group also visited Kivubuka Primary School for 800 
students ranging from Nursery to Year 6 (some pupils staying 
on longer to continue their education, as they cannot afford 
secondary education). This is a government-run school and 
receives between £800 – £900 funding per year. The group 
had the opportunity to meet and spend some time with the 
children. Having seen the reality of the education system 
for some of the population, the team plan to make a real 
difference to this one school in the future, and are developing 
ideas on how to achieve this. 

International Inspiration continues 
to grow after the Olympics 2012

SCA welcomes Egyptian link school 
headmaster an PE teacher to the academy

St Mary’s College, Uganda
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The NPI Team, led by James, reports to Andy Buck, Managing 
Director – Academies and works closely with Martyn Baker, 
Senior Projects Director. Their primary role is to project manage 
the process of a new school joining United Learning, from 
initial contact, steering the school through the complex legal 
process, to a school opening as a United Learning academy. In 
short, to do much of the ‘heavy lifting’ on behalf of the new 
joining school.

The Team works closely with the designated educational 
specialist, primary director, all central office teams, the school’s 
Head and senior leadership team.

On ‘Improvement’, once a school joins the Group, the NPI 
Team works closely with the project directors and educational 
advisors to raise attainment in the school; this is done by 
brokering external support from other outstanding schools and 
education providers as well as drawing on the good practice 
which exists in other schools across the Group. 

Blue Skies spent some time with the team to delve a little 
deeper and find out a bit more about the team and why they 
do what they do!

All four team members have come to United Learning from the 
Department for Education (DfE). Blue Skies asked about their 
experiences prior to United Learning.

James Addy Degree in Economics and History, 
Leeds University

‘I was at the DfE for eight and a half years 
where I worked on a variety of different policy 
areas including children safeguarding, 14-19 

diplomas and academies. I was also fortunate enough to go 
and work in Wellington, New Zealand for a year at the Ministry 
for Education on a school funding policy. Working in New 
Zealand was a fantastic experience and actually gave me some 

really good insight into how a coalition government functions 
before we got our own!’

Kate Jarrett Degree in French,  
Bristol University

‘Prior to my two and a half years at the DfE  
I spent two years at the British Embassy in  
Paris coordinating events for the French 

presidency of the EU and then working in the Labour and 
Social Affairs Team.’

Dominic Koole Degree in Politics, Philosophy 
and Economics, Manchester University

 ‘I spent three years working at the DfE in 
a variety of roles including the Diploma 
Programme, developing school-led Initial 

Teacher Training programmes and a stint as a Private 
Secretary. During my degree I took a year out as Editor of a 
Manchester-wide student newspaper, with a staff of 100. All 
great fun!’

Jess Attree Degree in Law, Bristol University

‘Despite thoroughly enjoying my degree, I quickly 
decided a life in court was not for me! After 
graduating, I joined the Civil Service Graduate 
Fast Stream programme. I was posted to the 

Department for Education where I spent some time working 
in a range of children and family policy roles. My favourite DfE 
post was working as Private Secretary to the Schools Minister 
during the General Election and witnessing the formation of the 
Coalition Government. Following this I joined the Strategy Unit, 
working with the Deputy Prime Minister’s office to develop the 
government’s social mobility policy.’

James Addy

New Projects and Improvement Team
James Addy, Dominic Koole, Jess Attree and Kate Jarrett are United Learning’s New Projects and 
Improvement (NPI) Team. They are based in the London Office but spend much of their time on 
the road and in our schools. 
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What motivates you to do this job and what 
do you love about it?

Kate ‘I believe strongly that every child’s local school 
should be outstanding. My role allows me to contribute 
to this ambition. I totally believe in the ethos of United 
Learning and what we are trying to achieve and I’m 
excited to be part of it.

‘The highlights are the dedicated people I work with on 
a daily basis; both in our schools and in Central Office. 
The role is varied and hands-on and I love being part 
of a dedicated team working together to further the 
opportunities of the local children in the communities  
we work in.’

Dominic ’I am passionately committed to ensuring  
all children, but particularly those from deprived 
backgrounds, have access to the best educational 
opportunities to allow them to make whatever they 
want of their lives. Having previously worked at the 
Department for Education, I wanted to do some hands 
on work where you can really see the impact that you 
are having on children and their learning.

‘I love spending time in schools and seeing enthusiastic 
children having fun whilst learning, especially where we 
have taken on a school and made a significant difference 
in a short amount of time. The enthusiasm of United 
Learning staff and the energetic pace at which everyone 
works is inspiring.’

Jess‘I really believe in how United Learning is working to 
raise standards in schools and improve the life chances 
of children and young people. From the time I worked on 
the government’s social mobility agenda, this work is of 
real interest and importance for me. I love being a very 
small part of trying to fulfil those aims as an organisation 
and it’s a privilege to spend so much time in schools with 
students and staff. I love that it’s a hands on job with 
no two days the same. I am learning a great deal from 
Central Office departments who are all experts in their 
field and am really enjoying working with such a great 
range of colleagues.’

James ‘I’m passionate about education and making a 
real impact on the life chances of children, especially 
those from deprived areas. The work is always varied 
and challenging and working really closely with schools 
to resolve issues and steer them smoothly through 
the joining process is really rewarding. I really enjoy 
getting to know Heads, teachers and working with the 
supporting teams of experts across United Learning.

‘There’s a lot of satisfaction to be gained from resolving 
really complex problems and unblocking issues that 
schools are facing.’

With each team member working on as many as  
five projects at any one time, and all at differing  
stages of progression, how do they juggle so many 
pressing priorities?

Dominic ‘Delegate as much as possible – only joking! I’m quite a 
planner, and ruthlessly commit everything to the project plans. You 
constantly need to look at the pinch points and the enablers. I look 
at what needs to be done in order to allow others to do their jobs. I 
seek to put people in touch with each other to move things forward 
and I try not to create bottlenecks.’

James ‘Tricky question – hardly ever have time to stop and think about 
this –it just happens! In all seriousness, one of the biggest challenges 
is trying to distinguish the urgent from the important, whilst also 
recognising that all the best plans can go out the window because of 
some unforeseen problem or issue arising. All in all, planning ahead 
is key and having an on-going dialogue with my team.’

Kate ‘Lots of to-do lists and reorganising of to-do lists! Also 
working closely with colleagues to understand what the ever-
changing priorities are!’

Jess ‘I’m with Kate on this one- I couldn’t live without my many  
to-do lists…. For once the old way beats all the technology!’

So what about those rare days off? How do you  
wind down after the pressures of the job?

Dominic appears to have found the perfect antidote to project 
plans and conversion schedules: ‘I love doing dangerous things  
like ice climbing in Norway, rock climbing, mountain biking and 
skiing. A highlight was climbing Mont Blanc last summer. On a 
calmer note, I love cooking; roast dinners and full cooked breakfast 
being the favourites!’

Like Dominic, Kate‘s relaxation of choice is high-impact activity: 
‘I love running and completed the London Marathon a couple of 
years ago. I’m now building up to doing another!’

Jess is counting down to an important day in May 2014:  
‘I’m attempting to put my project management skills into practice  
by planning my wedding at the moment. It’s taking up far too  
much of my spare time! In rare moments off from spreadsheets 
(both work and wedding related), I love cooking for friends (and 
being cooked for!) and have just started training for my first  
10k run in the summer… a very small attempt to keep up with  
my sporty teammates!’

James ‘I’m quite into sports and regularly play football and squash 
which can be a great stress relief! I also like competing in the odd 
event and am looking to do a triathlon in the not too distant future. 
Other than I enjoy going to music festivals and travelling. My next 
trip is Colombia which I’m really looking forward to.’
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